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Founder Director;
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Executive Divector & Principal
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ECHOES OF EMINENCE

]t is with immense joy and pride that 1 extend my heartfe[t greetings and
congratu[aﬂons to Naipunnya Institute of Management and lnformation Techno[ogy
on the occasion of its Silver Jubilee celebration.

For the past 25 years, Naipunnya Institute has stood as a beacon of

excellence in education, offering exemplary services in welfare, public schooling,
and higher education through its esteemed Business School and School of
Management. The institute's dedication to nurturing talent and fostering holistic
deve[opment has [eﬁ an indelible mark on countless lives, contributing
significantly to society and the nation.

As a premier institution under the Archdiocese of
Ernaku[am-Angama[y, your unwavering commitment to
qua[ity education and community deve[opment (s tm[y
commendable. By equipping young minds with

. knowledge, values, and skills, Naipunnya Institute
continues to upho[d its mission of creating
empowered citizens for a better future.

On this momentous occasion, 1 convey my
best wishesﬁ)r the success ofthe Silver
Jubilee Souvenir and all associated events.
May this milestone inspire the institution to
scale greater heights of excellence and
service in the years to come.

With Regards,

BENNY BEHANAN
MP




It gives me great pleasure to know that Naipunnya Institute of Management and
Information Technology, Pongam has completed 25 years of commendable service
in the field of education.It's a great achievement to be reckoned with pride in the
history of an educational institution.

1 hope and believe, in days to come, the college withall its glory,

grandeur and good will to its credit,will imbibe the ennobling

# and pristine of cultureand civilization in imparting education to
% " | the students ofour society so as to put them onsolidfoundations
to become good citizens.

t—g

1 extend my felicitations and congratulations
to all, the Management, teaching staff,
non teaching staﬁrand students ofthe

college on the above occasion.

"

SANEESHKUMAR JOSEPH
MLA

-

Happy to know that Naipunnya Institute of Management & lnfomaﬁon
Technology is completing 25 years of establishment and publishing a
souvenir as part of it. NIMIT has been providing

quality education to students of this areaand 1'm o
happy to say that it is one of the most sought

after colleges in Kerala.

1t is also a matter of great pride that the
NIMIT was accredited A++ by the NAAC in
the recent accreditation process.

] congratu[ate the entire Naipunnya Team ﬁ)rthts
prestigious achievement. |

Once again Congratu[a’cions on the

Silver Jubilee and best wishes for the
Jubilee Souvenir as well as all your future
endeavours.

ROJI M. JOHN

MLA
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It gives me immense joy and pride, as the Deve[opment Standing Committee
Chairman of Koratty Grama Panchayath, to extend my warmest congratulations
to Naipunnya Koratty on the grand occasion of your 25th Anniversary

For the past 25 years, Naipunnya Koratty has been a pillar
of strength and a source 0{ inspiration for our community.

r * Your remarkable contributions to skill deve[opment and
s
iy

community empowerment have not only transformed lives but
have also strengt ened the social and economic fabric of Koratty.

Your unwavering dedication to the up[iﬁment of society

< " including Counselling classes during the COVID pandemic
ﬂ‘\ period,various Psycho[ogy classes and trips arranged

for the senior citizens of 'Pakalveedu' in Parakkoottam

and Vazhichal wards, etc..were some of the notable

ones.This silver jubilee is a celebration of your

! relentless e_ﬁror‘cs, dedication, and the enduring
=)

‘ impact you have made on our society.
| On behalf of the Koratty Grama Panchayath, 1 wish
,’ ' ‘ Naipunnya Koratty continued success in the years

Adv. K.R. SUMESH ahead. May you keep shining as a guiding light,

Development Standing Committee fostering growth, innovation, and excellence in
Chairman- Koratty Gramapanchayat a” H’Lat you do.
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Rev. Fr Dr BENNY MARAMPARAMBIL

Former Exe. Director & Principal
Naipunnya Public School, Edakkunnu
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Independent India has seen three Education Policies- National Education
Policies—- NPE 1968, NPE 1986 modified in 1992, and the latest National Education
Policy (NEP) in 2020. NEP 2020, comes after a gap of more than three decades,
and is the first education policy of the 2Ist century; expected to set in motion a
wide range of transformative reforms by 2040. While the policy
comprehensively covers the entire education sector, several committees and
commissions have examined various aspects or sub-sectors and their
recommendations also form a robust base for the sector.

One must realise that every policy, in any sector, is relevant to the extant
scenarios of the times it was enacted. Every new policy, in any sector, is a
response to the socio-economic changes within the society and also ensues
at the global level. Hence, policies must not be viewed, either as gap-filling of
the previous policy or due to its inadequacies; but evolves from the
experience of the previous policy. Policies are, intrinsically, vision documents
that would be aspirational and forward looking. The National Education Policy
2020 aims to transform India into a knowledge society, with educated skilled
manpower of high standards, equipped to meet the 2ist century challenges.

The NEP 2020 draws its philosophical moorings from the Report to UNESCO of
the International Commission on Education for The Twenty-First Century
Jacques Delors (1996) Learning: The Treasure Within Which Highlights Four




Cardinal Principles: Learning to Know; Learning to Do; Learning to Live
Together and With Others; and Learning to Be. Further, in keeping with the
global commitment as a signatory to the UN Development Goals, the NEP is

aligned with the SDGs, particularly SDG-4 which seeks to “ensure inclusive and .,wi_f

equitable quality education and promote lifelong learning
opportunities for all” by 2030.

NEP 2020 - AN OVERVIEW

The Policy views school and higher education as a single organic continuum,
recognising their inter-connectedness and concomitant synergies. |t
highlights that the teaching -learning processes must evolve in an age-
appropriate stage -wise manner from the tender growing years to the
advanced ages. The sequential educational development must be
recognised, so that the benefits of strong foundational early learning would
result in improved learning outcomes in subsequent stages. The Policy’s
underpinnings are based on a set of 22 principles which guide the
recommendations, which inter alia include identifying and nurturing the
unique potential of every student; encouraging flexibility across curricular
choices, removing silo-based disciplinary boundaries to promote holistic
multidisciplinary education, exposure to 21st century skills and life skills at all
levels; leveraging the power of language for cognitive and critical thinking;
pedagogical and assessment reforms; instilling values through respect for
diversity and pluralism; emphasis on the criticality of teachers and faculty in

ensunng enriched learning and improved student performance; experiential
- learning for enhanced quality of teaching-learning; extensive use of
. technology and online models for enriched learning and bridging learning




and language gaps; ensuring equity and access to create sustainable
societies; focus on research and innovation; governance and regulatory
reforms for efficiency; rooted in the Indian ethos and constitutional values;
reaffrming education as a public service and calling for substantial
investment for a strong public education system.

transform the landscape of one of the world's largest and comple
educational systems. Both individual and institutional enablement is the  (
core of NEP 2020.

THE THRUST HERE...

In July, 2023, it will be three years since the approval of NEP 2020. Since then,
several steps to implement the recommendations of NEP 2020, both in school
and higher education, have been undertaken and is currently ongoing too. In
this article, it is proposed to elucidate the core recommendations largely
impacting higher education sector and update on the implementation
guidelines and actions initiated for effecting the reforms in Higher Education
Institutions (HEIs). A brief look at the changes envisaged in school sector is
integral to the spirit of NEP, which sees the educational journey in an
integrated manner.
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SCHOOL EDUCATION - THE CORE VERTICAL

NEP 2020 aims to achieve 100% Gross Enrollment Ratio in school education by
2030. The major recommendation in school education is the new
developmentally-appropriate curricular and pedagogical structure/design
of a 5+ 3 + 3 + 4 that seeks to ensure a flexible learner/child-centric
approach. This covers four stages: Foundational Stage (3 years of
Anganwadi/pre-school + 2 years in Grades 1-2, covering ages 3-8),
Preparatory Stage (Grades 3-5, covering ages 8-11), Middle Stage (Grades 6-
8, covering ages 11-14), and Secondary Stage (Grades 9-12 in two phases, i.e,,
9 and 10 in the first and 11 and 12 in the second, covering ages 14-18). In
keeping with this new academic restructuring, NEP 2020 emphasizes on the
criticality of quality Early Childhood Care and Education (ECCE) for all
children between 3-6 years. A National Curricular and Pedagogical
Framework for Early Childhood Care and Education (NCPFECCE) or NCF-
Foundational Stage covering the first five stage of 3- 8 has been officially
commissioned by the NCERT. A National Mission on Foundational Literacy and
Numeracy has been launched as the NIPUN Bharat (National Initiative for
Proficiency in Reading with Understanding and Numeracy) programme
focuses on early language and mathematical skills for Grades 1to 3. A new
and comprehensive National Curricular Framework for School Education,
(NCFSE) is presently being developed by the National Steering Committee.
Several reforms in curricula and pedagogy to meet the requirements of the
5+3+3+4 design are envisaged. The curricula will aim for the overall holistic
development of learners equipping them with the key 2ist century skills,
reduction in curricular content to enhance essential learning and critical
thinking and greater focus on experiential learning. Students will have
increased flexibility and choice of subjects so that they choose their own
paths according to their talents and interests. There will be no hard
separations between arts and science, between curricular and extra-
curricular activities, between vocational and academic streams. The

objective is to give equal emphasis on all subjects-science, social science,
arts, languages, sports, mathematics - with integration of vocational and
academic streams. There will be a shift fromm summmative assessment to




regular and formative assessment, which is more competency-based,
promotes learning and development, and tests higher-order skills of analysis,
critical thinking, and conceptual clarity. Board exams for Grades 10 and 12 will
be continued, and made ‘easier’, by testing core capacities/competencies. A
new National Assessment Centre, PARAKH (Performcnce Assessment, Review,
and Analysis of Knowledge for Holistic Development), has been set up as @
standard-setting body for setting norms, standards, and guidelines

for student assessment and evaluation for all recognized school boards.

|
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“. ~  REFORMING HIGHER EDUCATION

Higher education is a critical contributor to sustainable livelihoods, economic
development plays an important role in improving human well-being, as also
for developing the nation as a democratic, just, socially conscious, cultured,
and humane society. As India moves towards becoming a true knowledge
society, more and more young Indians are aspiring for higher education. The
aim of a quality university or college education must be to develop good, well
rounded, and creative individuals. It must enable an individual to study one or
more specialised areas of interest at a deeper level, while at the same time
building character, ethical and Constitutional values, intellectual curiosity,
spirit of service, and 2Ist century capabilities across a range of disciplines
including the science, social science, arts, humanities, as well as professional,
technical, and vocational crafts.

A quantitative for Gross Enrolment Ratio in
higher  education, including vocational
education and open and distance learning is

) toincrease from the current 27.1% (2020) to
\\ 50% by 2035

— =
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HOLISTIC, INTEGRATED
MULTIDISCIPLINARY
EDUCATION

The policy envisages a broad-based multi-
disciplinary  holistic education at the
undergraduate level. The existing discipline-
specific and silo-based programmes will give
way to diverse set of course offerings, which
will be inter-disciplinary, transdisciplinary and
allow students to choose with varied and
disparate options as per his/her own
dispositions, likings and interests. The
education system must help to develop well-
rounded individuals possessing critical 2ist
century capacities in fields across the arts,
humanities, languages, science, social
science, and professional, technical, and
vocational fields; social engagement; soft
skills; and rigorous specialization in a chosen
field or fields. Such a holistic education is the
expected approach for all undergraduate
programmes, including professional,
technical, and vocational disciplines. The
undergraduate degree will be of either 3

or 4-year duration, with multiple exit options,

Expanding & reinvigorating
Open & Distance Learning
and Vocational Education

Open and distance learning,
will be expanded, online
courses and digital
repositories developed,
credit-based recognition of
MOOQOCs, etc., and vocational
courses through online mode
will also be made available.
Vocational Education is
reimagined to be
mainstreamed at school and
higher secondary education,
as part of holistic education
and to install dignity in
working with hands. Students
will have exposure to some
vocational crafts- carpentry,
electric work, metal work,
gardening, pottery making,
etc., as decided by States
during Grades 6-8. Skill labs
will also be set up. The
existing B.Voc programmes
will be made
multidisciplinary.



with appropriate certifications- a certificate after completing 1 year in a
discipline or field including vocational and professional areas, or a diploma
after 2 years of study, or a Bachelor's degree with a specialisation after a 3-
year programme or a Bachelor’s with Honours or Research. The flexibility is not
limited to curricular choices, institutional choices and duration, but also the
freedom to do the courses from multiple modes of face to face, online, ODL
and even MOOC:s. In view of the change of structure at UG levels, the PG level
has three options for pursuing Master's programme-two years Masters for
those completing three years degree; one-year Masters for those completing
4 years degree; and five years integrated Master’'s Program. The eligibility for
PhD shall be either a Master’s degree or a 4-year UG degree with Research.
Guidelines for the Four Year UG programme (FYUP) and multiple entry & exit in
academic programmes with details of commmon and core disciplinary course
offerings, credits allocations, can be accessed at:

The transformation to multidisciplinary would require existing institutions to
enter into academic arrangements through memoranda, cluster
arrangements, opening new departments etc. All professional education will
be an integral part of the higher education system. Stand-alone technical
universities, health science universities, legal and agricultural universities,
or institutions in these or other fields, will aim to become multi-

disciplinary institutions. The various modes have been outlined .
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THE INSTRUMENTALITIES

To facilitate this flexible university education at UG, PG and doctoral levels;
three enabling instrumentalities have been created or formulated:

Academic Bank of Credit (ABC); National Higher Education Qualifications
{  Framework (NHEQF), and National Credit Framework (NCrF).
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An Academic Bank of Credit (ABC) has already been established to digitally
store the academic credits earned by the students from various recognized
HEls, so that the degrees can be awarded based on the total credits earned.
Both the students and academic institutions must onboard this site to derive
the benefits of credit mobility. The relevant guidelines are at The National
Higher Education Qualifications Framework (NHEQF) has been formulated
which will guide the exercise of credit transfers and equivalence. It is an
instrument for the development, classification, and recognition of
qualifications along a continuum of levels from 4.5 to 8, with levels 1 to 4 in
school education. It is an instrument for the classification of qualifications
according to a set of criteria for specified levels of learning achieved along a
continuum of agreed levels. NHEQF is based on the fundamental premise that
higher education qualifications such as a certificate, diploma, and degree are
awarded based on the demonstrated achievement of learning outcomes and
academic standards expected of graduates of a programme of study. It will
assist in the identification of potential progression pathways from one level of
education to the higher level of education, equivalence of courses across
institutions, including through multiple entry, exit, and re-entry points/ options.
The National Credit Framework (NCrF) jointly developed by UGC, AICTE,
NCVET, NIOS, CBSE, NCERT, Ministry of Education, DGT, and Ministry of Skill
Development is a comprehensive framework encompassing elementary
school, higher, and vocational education & training, integrating learning on all
dimensions- academics, vocational skills and experiential learning, including
relevant experience and professional levels acquired. The NCrF is an inclusive
umbrella Framework to seamlessly integrate the credits earned through
school education, higher education, and vocational & skill education. The NCrF
encompasses the qualification frameworks for higher education, vocational &
skill education, and school education, namely National Higher Education
Qualification Framework (NHEQF), National Skills Qualification Framework
(NSQF) and National Curricular Framework for School Education (NCFSE)

_respectively. The implementation of NCrF would be a game changer by

., removing distinction, ensuring flexibility & mobility, and establishing
academic equivalence between general and vocational education.




The NCrF provides for Assignment, Accumulation, Storage, Transfer &
Redemption of Credits. Thus, NCrF paves way for multidisciplinary education
and empowers students through flexibility in choice of courses for choosing
their own learning trajectories and programmes. The Framework fully enables
the students - to catch up and re-enter education if they have fallen behind
or dropped out at any stage; supports educational acceleration for students
with gifted learning abilities; does Recognition of Prior Learning for acquired

knowledge and skills informally through the family traditions, work experlence A

thereby allowing them progression and mobility into
formal education.

OPTIMAL LEARNING ENVIRONMENT AND STUDENT SUPPORT

In keeping with the learner-centric approach and holistic development,
several initiatives are being taken to create optimal learning environments
that are engaging and supportive, and enable all students to succeed. High-
quality support centres will be set up in universities and colleges with
adequate funding and academic resources to encourage and support
students from socio-economically disadvantaged backgrounds. Academic,
career counselling, including psychological counselling to address socio-
emotional issues, as well as counsellors to ensure physical, psychological and
emotional well-being will be available to all students. Students in HEls will
have plenty of opportunities for participation in sports, culture/arts clubs, eco-
clubs, activity clubs, community service projects, etc.




INTERNATIONALISATION OF HIGHER EDUCATION

The Policy is contextualized in a globalized era and every country is seeking to
get a competitive edge in world rankings and make itself an education
destination and hence logically, the policy promotes the internationalization
of higher education. It stipulates various measures, which inter alia includes
facilitating research / teaching collaborations and faculty [student exchange
with high-quality foreign HEI and signing of mutually beneficial MOUs with
foreign countries; encouraging high performing Indian universities to set up
campuses abroad; selected universities from among the top 100 universities
in the world will be facilitated to operate in Indig; setting up of International
Student Office at each HEI for welcoming and supporting students arriving
from abroad; counting credits acquired in foreign universities etc. UGC
guidelines for internationalisation of HE encourages setting up of an Office of
International  Affairs and an Alumni Connect Cell in universities.
Internationalisation will be facilitated through institutional collaborations and
enabling mechanisms for student, faculty and institutional mobility. The
University Grants Commission (UGC) has released the draft regulations
(Setting up and Operation of Campuses of Foreign Higher Educational
Institutions in India) Regulations, 2023, which would allow foreign
universities to establish campuses in India.

EQUITY AND INCLUSION IN EDUCATION

NEP 2020 aims to ensure that no child loses any opportunity to learn and excel
because of the circumstances of birth or background. It identifies the Socially
and Economically Disadvantaged Groups(SEDGs) which include: gender
(female and trcnsgenders), socio-cultural (such as Scheduled Castes,
Scheduled Tribes, OBCs, and minorities), geographical (such as students from

villages, small towns, and aspirational districts), disabilities (including learning
disabilities), and socio-economic conditions (such as migrant communities,




low income households, children in vulnerable situations, victims of or
children of victims of trafficking, orphans including child beggars in urban
areas, and the urban poor). Special emphasis is given to increase and
enhance the educational participation of the SEDGs through specific
interventions . Creation of Gender Inclusion fund and Social Inclusion fund for
earmarked funding is recommended. Special Education Zones in areas with
concentration of SEDGs and for disadvantaged regions are to be identified for
a targeted approach. More HEls to be established and developed in
underserved regions to ensure full access, equity, and inclusion. A game

changer is offering higher education in regional languages. More scholarships 77

for SEDGs are envisaged. Private HEIs also to offer larger numbers of free
ships and scholarships to their students.

A
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' TEACHERS AND FACULTY AT THE HEART OF EDUCATION

The NEP 2020 places the teacher as the pivot of the education system to
catalyze the proposed academic reforms. The 4-year integrated Bachelor of
Education offered at multidisciplinary institutions would be eligible
qualification for all stages of school education. In higher education too, NEP
2020 recognizes that its success is significantly determined by the quality of
its faculty and seeks to have motivated, energized, and capable faculty. HEls
will have clearly defined, independent, and transparent processes and criteria
for faculty recruitment and recommends tenure-track engagements. Faculty
will be given the freedom to design their own curricular and pedagogical
approaches within the approved framework. Career growth and progression
avenues with provision for continuous professional development through
capacity building programmes are explicitly articulated. Excellence will be
o, further incentivized through appropriate rewards, promotions, recognitions,

and movement into institutional leadership. Accountability of faculty is also
sought to be ensured with a system of fair and transparent review.




A National Mission for Mentoring for engaging a large pool of outstanding
senior/retired faculty - including those with the ability to teach in Indian
languages - who would be willing to provide short and long-term
mentoring/professional support to school/university/college teachers is in
place. /

INSTITUTIONAL REFORMS FOR EFFECTIVE GOVERNANCE,
REGULATION AND ENHANCED STANDARDS

All HEIs will aim to become independent self-governing institutions pursuing
innovation and excellence. All institutions and faculty must be given the
autonomy to innovate on matters of curriculum, pedagogy, and assessment
within a broad framework of higher education qualifications. Measures will be
taken at all HEls to ensure leadership of the highest quality and promote an
institutional culture of excellence. Institutional governance based on
autonomy - academic, administrative and financial -is envisioned with each
HElI having a Board of Governors. All leadership positions will be offered to
persons with high academic qualifications and demonstrated administrative
and leadership capabilities including to manage complex situations.

The regulatory system is set be overhauled based on the principle of
separation of powers to prevent concentration of powers in a single body for
funding, regulation, accreditation and academic standard setting. There will
be a single overarching umbrella body for promotion of higher education, the
Higher Education Commission of India (HECI); with independent bodies for

. standard setting- the General Education Council; funding- Higher Education

L Grants Council (HEGC); accreditation- National Accreditation Council (NAC);
and regulation- National Higher Education Regulatory Council (NHERC). A
legislation in this regard is expected to be brought out.
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Regulation will be ‘light but tight’ to
ensure financial probity and public-
spiritedness to eliminate conflicts of
interest  with  transparent  self-
disclosure as the norm not an
inspectorial regime. The regulatory
body will function through a faceless
intervention through technology for
regulation & will have powers to
penalize HEIs not conforming to norms
and standards. Public and private
higher education institutions will be
governed by the same set of norms
for regulation, accreditation, and
academic standards.

pr ‘
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PROMOTING RESEARCH

IDP’s will assess and make future
projections for:

Human resources
requirements, faculty,
administrative and ancillary
staff.

Physical & infrastructural
facilities.

ICT related facilities.
Teaching-learning
infrastructure, labs, libraries
etc.

Continuous professional
Development(CPD)
requirements.

Student support.

Specific plans for increasing
participation from SEDGs.

A new entity has been set up to catalyze and expand research and innovation
across the country namely, the National Research Foundation (NRF). The
overarching goal of the NRF is to enable a culture of research to permeate
through our universities, helping to develop a culture of research in the
country through suitable incentives for and recognition of outstanding
research, and by undertaking maijor initiatives to seed and grow research at
State Universities and other public institutions where research capability is

|, currently limited. It would help in developing linkages between

universities/colleges, research laboratories and industry that will give an
vV impetus to research and undergraduate levels.



TECHNOLOGY IN EDUCATION, DIGITAL AND ONLINE EDUCATION

An autonomous body, the National Educational Technology Forum (NETF), has
been created to provide a platform for the free exchange of ideas on the use
of technology to enhance learning, assessment, planning, administration etc.
for School Education, Higher Education and Skilling Initiatives. This ecosystem
will be implemented in accordance with the National Digital Education
Architecture (NDEAR), a unified digital education architecture for School
Education (NDEAR-S) and Higher Education (NDEAR-H); wherein NETF as its
custodian, shall play the role of the central advisory and regulatory agency for
facilitating educational institutions, central and state governments to
effectively deploy technology interventions by providing a single source of
proven best practices, emerging research in digital education and
recommendations on interoperable, open solutions for the betterment of
education delivery in the country.

Appropriate integration of technology into all levels of education to improve
classroom processes, support teacher professional development, enhance
educational access for disadvantaged groups and streamline educational
planning, administration and management is being implemented.
Technology-based education platforms, such as SWAYAM, will be better
integrated across school and higher education. HEls will play an active role in
conducting research on disruptive technologies and in creating
instructional materials and courses including online courses in cutting-
edge domains.

PROMOTION OF INDIAN LANGUAGES

The policy underscores the importance of multilingualism and the strength
of our nation’s linguistic pluralism. Accordingly, several initiatives to protect,
\Preserve and develop all Indian languages are outlined.




HEls, are encouraged to teach in regional languages, and/or offer
programmes bilingually, in order to increase access and GER and also to
promote the strength, usage, and vibrancy of all Indian languages. An Indian
Institute of Translation and Interpretation (T1) would be established.
Universities are encouraged to set up new language departments. Sanskrit
and all Indian language institutes and departments across the country will be
significantly strengthened. National Institute (or Institutes) for Pali, Persian and
Prakrit would be set up. Efforts to preserve and promote all Indian

recommended.

CURBING COMMERCIALIZATION OF EDUCATION

Education is a public service and must not be a commercial activity or a
source of profit. Multiple mechanisms with checks and balances to check the
commercialization of higher education is in place. All education institutions will
be held to similar standards of audit and disclosure as a ‘not for profit” entity.
All fees and charges set by private HEls will be transparently and fully
disclosed, and no arbitrary increases in these fees/charges during the period
of enrolment of any student will be permitted. Private HEIs will ensure equity
through freeship and scholarships.
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THE CONCLUDING PART

FINANCING THE POLICY

Efforts for enhancing public investment must be jointly made by States &
Centre. The Centre and the States must work together to increase the public
investment in Education sector to reach the long-standing goal of 6% of GDP
on a priority. The current public (Government - Centre and States)
expenditure on education in India has been around 4.5% of GDP (UNESCO

Institute of Statistics, 2020). The Policy calls for the rejuvenation, active

promotion, and support for private philanthropic activity in the
education sector.

WAY FORWARD

The Forty-Second Constitutional Amendment enacted in 1976 moved the
responsibility for education from the State List (item 11) to the Concurrent List
(item 25). Accordingly, it will need careful planning, joint monitoring, and
collaborative implementation between the Centre and States. The
implementation will have to be planned and led by various bodies in a
coordinated manner. Each educational institution will have to prepare an
action plan with projected timelines. A continuous plan for periodic review, for
mid-term review and mid-course corrections has to be chalked out. The
coherence in planning and synergy across all these bodies involved in

{i education must be done on a regular basis.
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Any policy is as good as its implementation and the challenge lies in detailing
the rules, regulations and guidelines for the actionable points. Many of the
guidelines for higher education have been notified. The implementation will
be in a phased manner. It is pertinent to mention that State preparedness will
widely differ and hence each State Government and UT government will have 7
to chalk a distinct action plan for implementation within the overall '
maximum timelines.

9

> CONCLUSION

Education is the most powerful tool for the advancement of the nation and
the most potent weapon to fight poverty. It will prepare our youth to meet the
diverse national and global challenges of the present and the future. The
National Education Policy 2020 will pave the way for revitalising and
reorganising our education to ensure ‘equality of opportunity in access and
success' to all learners; provide opportunities for lifelong learning; creating a
harmonious, and cohesive egalitarian society. NEP will succeed to the extent it
reflects the unfragmented and total commmitment of the entire nation to
accord priority to the development of our human resources and leverage the
demographic dividend that our nation is blessed with in the coming years.
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THROUGH EXCELLENCE

Naipunnya Welfare Services, an integral part of the Naipunnya Group of
Institutions, is guided by the visionary leadership of the Major Archeparchy of
Ernakulam-Angamaly. This initiative has made a profound impact on society
through its unwavering commitment to education, empowerment, and professional
services. The institution has placed significant emphasis on the empowerment of
women, recognizing that economic empowerment enhances women’s access to
resources, assets, and income. Such initiatives contribute to their well-being and
enable them to manage risks more effectively, fostering inclusivity and progress in
both social and political spheres. Its dedication to integrity and excellence has
yielded remarkable results, fostering customer satisfaction and contributing to

societal development.

The facility management services offered
by Naipunnya Welfare Services have
earned the trust of several prestigious

organizations, including Cochin
International Airport Limited (CIAL),
Medical Trust Hospital, Lakeshore
Hospital, MOSC Kollenchery, Jubilee
Medical Mission, Lissie Hospital, L.F.
Hospital, Amala Medical College, and
CML Biotech (P) Ltd., among others.




At the core of its operations is the ., . _
creation of a highly skilled and
professional ~ workforce in  the
housekeeping and facility management
sector. Personnel are meticulously
trained in all aspects of their field and
consistently updated on industry
developments through periodic training
sessions. This emphasis on training and :
development has ensured proven / o
efficiency and competency in every task r‘ =
undertaken. 4

Naipunnya Welfare Services is renowned for its ability to deliver high-quality
facilities management services that focus on cost efficiency, continuous
improvement, and the well-being of the facilities it manages. With an innovative
approach, it ensures the preservation of the interiors and exteriors of entrusted
facilities while fostering a hygienic and healthy environment for their occupants.

The organization’s commitment to
sustainability is evident in its use of eco-
friendly, chemical-free products and
equipment that meet international
standards. Operated exclusively by
technically qualified staff, these tools and
practices underscore a dedication to
safeguarding both the environment and
the well-being of those who inhabit the
managed spaces.




The organization's approach is rooted in
cultivating a multi-skilled and dedicated
workforce  through specialized in-house
training programs designed by subject matter
experts and experienced managers. This ensures
that every team member embodies the
organization’s ethos of excellence and
innovation. Through its exceptional service,
Naipunnya Welfare Services continues to set
benchmarks in the industry, making a lasting
contribution to societal growth and reinforcing
the mission of the Naipunnya Group of
Institutions.

.I=.
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Looking ahead, Naipunnya Welfare Services remains steadfast in its vision of delivering

quality, sustainability, and empowerment. The journey so far is a reflection of its values,
and the future promises even greater achievements in service and social responsibility.




CLIENT
TESTIMONY

Naipunnya Welfare Services has been providing housekeeping services in
our hospital since 2003. We are pleased to place our appreciation of their
committed and excellent services on record. Their professionalism and
dedication have consistently exceeded our expectations, ensuring a clean
and hygienic environment for our patients and staff. On the occasion of
Naipunnya’s Silver Jubilee, we extend our heartfelt congratulations to the
entire team. May this milestone mark the beginning of even greater
achievements as you continue to serve with the same passion and
integrity.

S.K. Abdulla
Chief Executive Officer
\VPS Lakeshore, Kochi

Naipunnya Welfare Services has been providing housekeeping services at
Medical Trust Hospital, and we are pleased to note that their services
consistently meet our expectations. Their professionalism, coupled with a
highly trained and efficient staff, ensures a clean and hygienic
environment for our hospital. We also appreciate their commitment to
sustainability by using only eco-friendly products for cleaning. On the
joyous occasion of Naipunnya’s Silver Jubilee, we extend our warm
wishes and congratulations to the team. May this milestone inspire you to
achieve even greater heights in the years to come.

P.V. Antony
Managing Director
Medical Trust Hospital, Kochi
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Principal (2002-05) Exe. Director(2011-12)

Ms. Emily Ittiachan Rev. Fr Jose Rev. Fr Saiji Peter

Principal (2011-12) Edassery Principal (2012-19)
Exe. Director(2012-14) Exe. Director(2014-19)

Rev. Fr Dr Paul
Kaithottungal
Asst.Director (2003-07)

Principal (2007-11)
Exe. Director & Principal
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Rev. Er Jose Rev. Fr Jimmy Rev. Fr Paul
Follayil A tKg'kkutttu(‘;glcr:g 05) Parecattil
Asst. Director (1999-2002) REe SROC I i Asst. Director (2006-07)

Rev. Fr Sibi Rev. Fr Biju Kandathil
Puthenparambil

. Bursar (2010-11)
Asst. Director (2007-08)  aqqt Exe. Director (2011-12)

Rev. Fr Varghese Rev. Fr Jose
Manikath Koluthuvellil
Asst. Exe. Director (2013-17)  Asst. Exe. Director (2016-18)




Rev. Fr Thomas Rev. Fr Assin Rev. Fr Varghese

Valookkaran Thaiparambil Pulickal
Asst. Exe. Director (2017-22) Asst. Exe. Director (2018-21) Campus Minister
(2019-21)

REV. F'.' Rensen Rev. Fr Jose Karachira Re\{. Fr Arun_
Thekkinezhath c inist Valiyaveettil
Asst. Exe. Director (2021-22) ROIPLS RO Asst. Exe. Director (2023-24)

(2021-23)
Rev. Fr Jimmy Rev. Fr Tony
Kunnathoor Manickathan
Asst. Exe. Director Asst, Exe. Director

(2022-present) (2024-present)
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Naipunnya Institute of Management and Information Technology (NIMIT) is
equipped with state-of-the-art facilities that foster an ideal learning environment
for students. The Fitness Center provides modern equipment for physical wellness,
while the Auditorium and Seminar Hall are fully equipped with advanced audio-
visual systems, offering perfect venues for conferences, lectures, and events. The
ATR Restaurant and Kitchen, managed by the Hotel Management department, are
well-furnished spaces that provide hands-on experience in culinary and hospitality
practices. The Housekeeping Lab further enhances practical training in hospitality.

NIMIT’s Language Lab supports language learning with modern technological tools,
while the Electronics Lab and Computer Labs enable students to engage with
advanced technology and build technical expertise. The campus houses a serene
Chapel for spiritual reflection and a vibrant Canteen offering hygienic and
nutritious food. A Green Campus initiative adds to the charm of the institution,
reflecting its commitment to sustainability. Accommodation is provided through
well-maintained Hostels, and the campus also includes a Library stocked with
extensive resources. Sports enthusiasts can make use of the college’s
comprehensive Sports Infrastructure, while the Vehicle Parking facilities ensure
convenience for commuters.




Other notable facilities include a Media Center, Conference Room, Kiosk, and
dedicated spaces like the Incubation Center for fostering innovation. The Bio-Gas
Plant and Organic Waste Management systems emphasize the institution’s eco-
conscious approach. To support inclusivity, the campus provides a Barrier-Free
Built Environment, ensuring accessibility for all students. Every classroom is
designed to facilitate effective learning, making NIMIT a hub for academic and
personal growth.




The blend of modern infrastructure, hands-on learning spaces, and eco-friendly
initiatives ensures that learners are well-equipped to meet future challenges. By fostering
innovation, inclusivity, and holistic development, NIMIT stands as a premier institution
dedicated to shaping competent and socially responsible individuals.




AWARDS AND
 ACHIEVEMENTS

Computer
Science

6 Ranks

- ‘

Hotel
Management
18 Ranks

Commerce
6 Ranks

Universal Record Forum

Hotel Management :

e UFC Highest number Varieties of Mandhi
e UFC Longest Varieties of Chicken Tikka -
e UFC Longest Chicken Tikka -

Chief Minister’s Student Excellence award 2023 : i

Ms. Almas Mariyam B BSC HM CA (2019-22) N

Adila Firoz BA (2019-22)

Anuja Shaju BCA (2019-22) \

Produced 12 Ph.Ds during 2018-24: Dr. Mathew Jose K e A
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LAURELS IN SPORTS

Sl. Category Points | Position Year
1 |Overall Performance - Men 135 Third
2019-20
2 |Overall Aggregate Championship] 251 Fifth
2019-20
3 |Overall Performance - Men 37 Fifth
2020-21
4 | Overall Aggregate Championship| 352 Sixth
2021-22
5 | Overall Performance - Women 674 Sixth
2022-23
6 | Overall Aggregate Championship| 1253 Sixth 2022-23
7 Overall Performance - Women 553 Sixth 2023-24
8 |Overall Aggregate Championship| 1058 | Seventh| 2023-24




2016

NEW BLOCK
2015 Inauguration of
NEW PROGRAMMES @===---9© Main block

BA, B.Com COOP :
i

2012

NEW PROGRAMMES

B.Com CA, BSc. HMCA, BCA e
2004 9
ISO CERTIFICATION 2005

! PG PROGRAMME
ISO 9001-2008 :
J

2011
NEW

PROGRAMMES
MSc. CS, BBA

M.Com Finance

2002
NIMIT

Affliated to University of Calicut.
BSc CS, BS¢. HMCS,B.Corni F 2010

MINORITY STATUS

1998
HUMBLE BEGINNING

Inauguration Vocational
Training Centre

2000

NEW PROGRAMMES
DHMCT (3 Year Diploma),
KITTS ,Govt. of Kerala

’ BSc CS ,Bharathiar University
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NEW PROGRAMME
BSc. IT
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2024
ACCREDITATION
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2025

: NEW PROGRAMMES
NAAC Accredited BSW, BSc Costume and

With A++ Fashion Designing
ESTABLISHED NEW BLOCK

Department of MSW
Introduction of FYUGP

Inauguration of HM Block

Naipunnya Center for Research

) 4 2022
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2017
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[ O o -% NEW PROGRAMMES
: MA English, BHA
i

1

|

i

1

!

i

9 2019
D-------% ACCREDITATION
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With B++
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\ . MHands That Heal:

5

Ha\q’ng a Difference Togtther

Naipunnya Institute of Management and Information Technology (NIMIT) is
deeply committed to creating a positive social impact through diverse
charitable initiatives. Elder's Haven - Pakalveedu, the flagship project of the
college, provides holistic care to senior citizens with counseling, yoga,
entertainment, and food distribution. Under the Hand in Hand project,
initiatives like Zero Hunger ensure daily lunch packs for students in need, while
SPARK'23, a national-level basketball tournament, fosters sportsmanship and
community engagement. The Rebuild Mission, launched in 2018, exemplifies
NIMIT's dedication to social service through impactful projects like flood relief,
pandemic aid, and house construction for those in need. In 2022-2023, the
mission focused on building a ¥9,67,893 /- home for a homeless student of the
college. With collective support from students, faculty, sponsors, and alumni,
the project culminated in a touching housewarming ceremony on June 10, 2023,

NIMIT also focuses on inclusivity and welfare through programs like
Snehasangamam, which provides a platform for children from orphanages,
elderly home inmates, and individuals with disabilities to showcase their
talents. Participants are celebrated with gifts and treated to delicious meals,
creating memorable moments of joy. Additionally, initiatives such as the SWAS
Club's Dress Donation Drive for Manipur’s disaster survivors and fund raising
for Wayanad’s rebuilding efforts, showcase the institution’s dedication to
societal upliftment. The NIMIT Laptop Sponsorship Programme has empowered
50 students and staff by offering laptops at reduced costs, bridging the digital
divide. These endeavors embody NIMIT's mi ion of compassion and
community building. 'T
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period that I consider the golden phase of my ongoing
career. During this time, I wasn’t just working—I was

living as a student, teacher, mentor, administrator, and

S Dr Rajesh R leader, embracing each role with joy and fulfillment. I
Q Associate Professor am deeply grateful to my mentors, Rev. Fr. Sebastian
Christ College,Bangalore Kalapurackal and Rev. Fr. Paul Kaithottungal, for their

timely advice, guidance, and unwavering support. The

at Naipunnya continue to be the driving forces in my
omeone who once struggled with stage fright, Naipunnya
transformed me, nurturing me as a whole person. I learned that actions can
indeed reshape one’s thought process. Looking back after a decade, I see the
ndous growth of Naipunnya, and I remain immensely proud to be a
nnyan. It was here that I was given the wings to reach the unreachable.

12 years at Naipunnya college is a memorable part of
my life. Naipunnya is a second home for me, during the
twelve years I spent there. I started my career as a full-
fledged librarian at Naipunnya. Naipunnya offered me a
platform to explore and showcase my talents. I really
enjoyed the working atmosphere at Naipunnya. It was a
place where I share my thoughts and happiness with
my ever-loving friends. The management with its far-

. Ms thnnya CN sighted vision has played a great role in moulding me. I
Librarian am extremely grateful and thankful to Rev.Dr.Fr.

Govt. Arts & Science Paulachan K J to welcome me to be a part of the
College,Ernakulam. Naipunnya family. I am grateful to Rev. Fr. Saje Peter

for all the support extended during my tenure at
Naipunnya. It is indeed a proud moment for me that
NIMIT is celebrating its 25th birthday. My good wishes
for all future endeavors.
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Notable U turn in my life was taken when I
joined in Naipunnya as a lecturer in English in
2017.Even though my metamorphosis as an
academician from a student was quite unexpected, I
could slowly take my steady pace with the whole
hearted support of the entire crew of Naipunnya.

hoppil Solely indebted and greatly blessed to be a part of
Asst.Professor of English
Bharathidasan Govt. College
Puducherry

that team and system which helped me to crack
UPSC later.



RATHEESH RAJAN
B.Com with Computer Application

(2001-2004)

We walked down the gravel path to a small building,
and I questioned my dad if it was really a college. He
assured me that quality matters more than size, and he
was right; it changed my life. As the second batch at
Naipunnya, we experienced memorable moments,
including my first singing performance and facing
consequences for my actions. By my final year at NIMIT,
I valued the friendships, challenges, and life lessons that
shaped my future.
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MERIN JOY
B.Com & M.Com (2011-2016)

“College life is an unforgettable experience of one’s
life and it plays a significant role in shaping our
personality and future. It gives us new experiences every
day and we come across various things which were not
known to us earlier. I am so happy and grateful to start
the turning point in my life in the year 2011 at Naipunnya

college, Pongam. I have no words to express my

happiness when I write about my college and my dearest mentors. A
new 'Merin' was born moulded by the mentors of Naipunnya family. I
found the talents which I never thought I had from this beautiful
place. Wherever I go, which ever position I attain, the time I spent at
Naipunnya will always remain a memorable time in my life. I am
fortunate enough to be a part of the faculty team of the college whick
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JOHNS SHAJU
BA English (2019-22)
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PADMADAS S
Master of Commerce, Batch (2018-2020)

“Being a part of NIMIT was a great stroke of luck and
fortune for me. The whole staff and department work
tirelessly to help students shape their futures. My two
years at NIMIT have been a tremendous learning

experience with a lot of outside exposure. At NIMIT, you
can engage in educational, entertaining, cultural, lore,

literary, and other activities that teach you about life.

My life has been improved by my studies at NIMIT. It provided me
with the chance to interact with other people and pick up new skills. I
have the utmost regard, love, and devotion for the department's
faculty as a whole. Their efforts are what lead me to believe I am a
better professional.”
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It seems like just yesterday we were walking through the gates of our beloved college, filled
with anticipation and dreams. Today, as we mark the 25th anniversary of our batch, it's
incredible to reflect on the journey we've undertaken together. This milestone is more than
just a number; it's a testament to the bond we’ve shared and the lives we've built.

A Time te RememBen. ..

Our college days were a kaleidoscope of memories—each moment, a distinct color in the
vibrant tapestry of our shared experience. From exam preparations to the thrill of cultural
festivals and sports tournaments, our days were filled with laughter, learning, and growth.

L] L]
flchievements and Mulestenes
Over the years, we've scattered far and wide, pursuing diverse paths and achieving
remarkable feats. Among us are leaders in various fields, entrepreneurs, and change makers

who continue to inspire. This anniversary is a celebration of these collective achievements and

the legacy we've created together.

Let's take this moment to reflect on how far we've come and to honor the friendships that
have endured the test of time. Let’s share our stories, celebrate our success and support each

other in the challenges we've faced and overcome.

Finally, let’s express our heartfelt gratitude to our professors, mentors, and the entire college
community who played an instrumental role in shaping our paths. As we move forward, let’s
commit to giving back and contributing to the growth and success of future generations of
students.
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PUBLIC SCHOOL
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NAIPUNNYA PUBLIC SCHOOL
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Naipunnya Public School, Edakkunnu is a unit under Naipunnya Educational & Charitable
Trust, promoted and managed by the Archdiocese of Emakulam-Angamaly. The school is
located in a serene and scenic rustic area of Edakkunnu, 5 Km east of Adlux International
Convention Centre, Karukutty. The school imparts quality education from Pre-Kindergarten
to 12th Standard presently having student strength of 1525 and 82 teaching staff. In
addition, 10 CCA Trainers, 3 Sports Trainers and 22 non-teaching staff comprise the team
Naipunnya in working hand in hand with an aim of overall integrated development of each
student to carve them out to be the best. The school is away from the bustle of the city and
has an ambience of discipline and learning through play. Presently Rev. Dr Bindo Kilukkan
1s at the helm as the Executive Director.

With innovative and quality tramning, we let the students grow self-reliant and successful
citizens with acompetitive edge in all realms of life. In the brave new world of globalization,
Naipunnya Public Schooltries to become a dynamic centre to achieve excellence by training
students with personal integrity professional ingenuity and social commitment with the
avowed motto “To Reach The Unreached”.

Naipunnya weaves the tapestry of education by unfolding the latent energies in young
minds. Bysharing the spirit of Naipunnya, we enkindle the world. Naipunnya aims at the
mtellectual and spiritual refinement of the young through a constantly renewed traming
programme combining advanced techniques with value addition ensuring the ultimate
gratification of all its stakeholders encapsulating inclusive training.



In the initial stage Lower Section of Kindergarten started functioning in the year 2003 on
the campus of Naipunnya Institute of Management and Information Technology (NIMIT)
Pongam under the aegis of Rev. Fr Sebastian Kalappurackal. With the guidance of the
superiors, his efforts and hard work in fructifying the vision to facilitate good education for
children of the area, prepare and nurture them to be confident to compete with students
passing out from a modern school in other parts of the state materialised in erecting a small
building, presently the Naipunnya Jumior School. In 2004 LKG to V standard started
functioning from the present location. The school was affiliated with CBSE, New Delhi in
the year 2006 and has grown into one of the best schools in the area. The first batch of Class
X passed out in the year 2009-2010 and class XII in the year 2011-12 both with 100%
results. Gradually, along with academic growth, infrastructure development was also
inevitable to cater to the requirement and a part of the present building was constructed.
Rooted in discipline and innovation, the school remains committed to shaping responsible
and competent individuals who can confidently navigate the ever-evolving world. With an
unwavering dedication to excellence and the vision to "Reach the Unreached," the
mstitution continues to inspire and empower students to rise beyond limitations and make
meaningful contributions to society.
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Rev. Fr Saje Peter  pyof. sebastian B.o  ReV. Fr Dr Benny Rev. Fr Antony
kannaparamban Principal Maramparambil Madathumpady
Principal(2003- (2008 - 2009) Exe. Director & Principal Exe. Director & Principal
2008) (2009-2012) (2012-2018)

E

Rev. Fr Varghese Ms Rajalakshmi Rev. Fr Dr Bindo
Palat Principal -Kllukqn
Exe.Director(2018 - (2018 - Present) Exe.Director(2024 -
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Assistant Executive Directors
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.2 SPACES THAT DEFINE EXCELLENCE

The infrastructure of Naipunnya Public School
has grown significantly over the years to cater
to the educational needs of its students. In
2003, a small building was constructed to
house the Lower Section of Kindergarten,
which now functions as the Naipunnya Junior
School. By 2004, LKG to V Standard began
operating from the current location. As the
school expanded, additional infrastructure
became necessary, leading to the construction
of a part of the present building to meet
growing demands. Over time, facilities such as
science and computer laboratories, a library, a
Communicative English Lab, a Maths Lab, and
additional classrooms were added to enhance

the learning environment.
To accommodate co-curricular activities, the

school built the Naipunnya Nest, an open but
roofed auditorium, followed by the
construction of the present administrative
block. During the COVID-19 pandemic, the
school adapted effectively by implementing
online classes while maintaining high academic
standards. In 2023-24, the Pre-KG section was
introduced with a maximum intake of 16
children. In 2024, 52 cents of land adjacent to
the campus were purchased for further
expansion and to accommodate additional
facilities. Recently, a cafeteria was established
to provide healthy snacks to students and
staff, along with the introduction of a snacks
and water bell system for the well-being of
children.
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Nurturing Hope:
The Institution's Charitable Mission

% The institution actively fosters empathy among its

students and staff by encouraging voluntary
contributions to a charity fund, which is utilized to
support those in need. This initiative underscores the
school’s commitment to cultivating compassion and
responsibility in its community. Some notable acts of
compassion include a donation of Rs. 5 lakh to the
Karunya Bhavana Nirmana Project in 2014 and
assistance provided to local residents during the
devastating 2018 floods. The school has extended
financial aid to terminally ill patients and, during the
COVID-19 pandemic, offered a 30% fee reduction
across the board, with full waivers for deserving
students. In 2024, Rs. 3,02,936 was donated to the
Chief Minister’s Relief Fund for Wayanad.

As part of 1ts outreach program, senior students regularly visit old age homes and
orphanages to connect with the underprivileged. These visits, filled with entertainment
and monetary assistance, give students a deep understanding of life’s blessings and the
struggles of others. A shining example of this ethos is Aldrin Anto, a Grade IX student,
who displayed extraordinary bravery by saving a child from drowning during the 2024
monsoon. These initiatives highlight the institution’s unwavering dedication to shaping
socially responsible and empathetic individuals.By integrating education, skill
development, healthcare, and environmental awareness into its charitable work, the
institution ensures that its mission of compassion extends beyond the classroom, creating
a meaningful and lasting impact on society.
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‘2024-25

« Planning for further expansion
due to overwhelming demand
from parents.

2011-12 | )

First batch of Class XII passed
out with 100% results.

[2009-2010}

First batch of Class X passed
out with 100% results.

‘ 2006

\ School affiliated with
\, CBSE, New Delhi.

| 2004 |(

Campus shifted to
Edakkunnu

‘ 2003

Beginning of Kindergarten
(Lower Section) at Naipunnya
Pongam.

« Student strength reached 1525.



AWARDS AND
ACIIEVEMENTS

1. 100% result both in Class X & XII Board examinations from the first batch itself.
2. Miss AleenaMerin John secured 6th All India Rank in CBSE Grade X examinations 2019.
3. ISO 9001-2015 Certified Institution

4. Secured 100/100 marks in subject and year wise in Board Exams

SUBJECT CLASS YEAR NO OF
STUDENTS

2018-19 03

Social Science 2020-21 04

2021-22 07

Mathematics XTI 2023-24 1)

Economics 2023-24 01

Chemistry 02

Psychology 2022-23 01

Malayalam 03

2018-19 01

Mathematics 2019-20 04

2020-21 02

X 2021-22 02

Hindi 2020-21 01

Science 02
2021-22

01

Malayalam 2022-23 06

2023-24 06

3. Secured the first runner up position in CKS football tournament 2024 for the first time.
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ANUPRIYA BABU
XII - 2014 Batch

Jr. Doctor, ESI, Pathalam

Reconnecting with Naipunnya Public School as an alumna
is a privilege. Reflecting on my time there from 2004 to 2014,
I realize how much it shaped who I am today. The academic
challenges, lasting friendships, and extracurricular activities
all played key roles in preparing me for life. The lessons I
learned, from perseverance to collaboration, continue to
guide me. I'm deeply grateful to the teachers and staff whose
support helped me reach my potential, and I'm proud to be
part of such a vibrant and inspiring community.

MAMATHA SEBASTIAN
XII = 2015 Batch Chartered Accountant,

KPMG

As a Chartered Accountant, I owe much of my
success to the foundation laid during my years at
Naipunnya Public School, where I studied from
Grade 2 to Grade 12 (2004-2015). My time there not
only helped me develop academic skills but also
shaped my character, discipline, and determination.
The school's focus on academic excellence, integrity,
and hard work was crucial in building my values. The
passion of my teachers nurtured my curiosity and
prepared me for the challenges of my career. I'm
forever grateful to Naipunnya for shaping me into
the person I am today.

N\



DENNY DAVIS
XII - 2014 Batch, B.Tech, NIT Calicut

Asst. Executive Engineer, ONGC

Naipunnya has been an unforgettable and fulfilling
part of my life, where I grew both academically and
psychologically. The school equipped me with the skills to
excel in my studies, with supportive teachers and a positive
environment. Participating in quiz competitions was a
highlight, helping me develop improvisation, coordination, and
analytical skills that have been cruecial in life. The principles I

learned there helped me gain admission to a top college and
secure a job at a respected organization. Naipunnya is more
than just a school; it’s a place that inspired me to reach greater
heights, and I will always be grateful.
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Naipunnya

TO REACH THE UNREACHED

NAIPUNKYA SCHOGL OF
MANAGEMENT (HSM)




In the classical language Sanskrit, Naipunnya means ‘expertise’ or ‘mastery’. Naipunnya.
as the name signifies, aims at professionalism, discipline and holistic development of the
student. The 1nstitute 1s unique in its approach towards professionalism whereby all get a
platform to refine and mould their talents. Expansion of knowledge is an ongoing process
here. Naipunnya School of Management. Cherthala, a project of the Archdiocese of
Ernakulam-Angamaly, was established in 2003 under the visionary leadership of His
Excellency Mar Thomas Chakkiath.

Within a decade of its establishment, Naipunnya became synonymous with academic and
professional excellence. Rev. Fr Sebastian Kalappurackal was the first Director of
Naipunnya and Rev. Fr Baiju George Ponthempilly was the Assistant Executive Director.
Their relentless efforts and dedication actualised Naipunnya from a distant dream to a
vibrant reality, following him Rev. Fr Joshy Puthuva (2006- 2014), Rev. Fr Paul
Kaithottungal (2014-2019) and Rev. Fr Baiyju George Ponthempilly (2019-2024) served as
the Executive Directors and Principals of the College, and I'r Sib1 Puthenparambil and

Fr Sebastian Kallarackal as the Assistant Directors respectively and their charisma and
insight contributed to the infrastructure precisely suited for the learning process.

The Patron of the “Naipunnya Group of Institutions™ is His Beatitude Mar Raphael Thattil,
and Co-Patron is His Excellency Mar Joseph Pamplani, Rev. Fr Varghese Palatty is the
Executive Director and Dr Biji P Thomas is the Principal. Rev. Fr Nithin Paul Kilukkan
serves as the Assistant Executive Director and Fr Lijo Kuriyedan as Campus Administrator.
Within decade, Naipunnya emerged as a byword for academic and professional excellence.
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In 2023, Naipunnya College achieved a significant milestone by being accredited with an A
grade by the National Assessment and Accreditation Council (NAAC). This recognition
underscores our commitment to academic excellence and continuous improvement. In
2024, the college further strengthened its credentials by receiving approval from the All-
India Council for Technical Education (AICTE). Additionally, Naipunnya College is
recognized under Section 2(f) of the University Grants Commission (UGC) Act of 1956,
affirming.

In essence, Naipunnya School of Management stands as a beacon of academic and
professional excellence, guided by innovation, discipline, and holistic development. The
institution remains dedicated to fostering knowledge. leadership, and ethical responsibility,
ensuring that every student who walks through its doors is equipped to face the challenges
of the future with confidence and competence.




ARCHITECTS

EXECUTIVE DIRECTORS & PRINCIPALS

)

i

4
Rev. Fr Baiju ) Rev. Fr Josh
Ponthempilly Prof. Augustin Puthuva /i
Asst. Director (2003-06) Thomas Asst. Director (2006-11)
Exe. Director & Principal (2005 - 06) Exe. Director & principal
Principal (2019-24) (2011-14)
-
Prot. MV John Rev. Fr Dr Paul Rev. Fr \Ilarghese Dr Biji P Thomas
Principal (2006 - 11) Kaithotungal Palatty Principal
Exe. Director & Exe. Director(2024 - (2024-Present)
Principal (2014-19) Present)
Assistant Executive Directors
Rev. Fr Sibi Rev. Fr Jijo Rev. Fr Chacko
Puthenparambil Kallarackal Kilukkan
(2014-19) 2019-22) (2022-Present)
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AICTE Approval

NAAC Accreditation
with A Grade

Best College Award World
Record - Biggest Sadhya (feast)

2022 o
MTTM | B.Com

Data Science
World Record -

Biggest Mock-tail

MA English ,B. Com Finance

20130
M. Com Finance
BCA | B.Com TAX

ISO Certification

2005 @&

Affiliated to the University of
Kerala BA English | BMS HM |
B.COM CA

Established as a
Vocational Training Centre
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e Joyal T.M and Athul acquired first position in a Quiz Competition held as a part of
National Voters Day

University Rank Holder

e 2024: Second Rank : Ms. Nasnin Subair - English and Communicative English

Department of Gommerce and Management

o First Prize in the Best Management Team - Pallavi P: Kumar, Diya Santhosh,
Meera Shiju, and Athena Antony - November 24, 2022

e Second Prize in the Best Management Team category at the Trilok 2k22 -Pallavi
P. Kumar, Diya Santhosh, Meera Shi_ju, and Sneedan *January 2. 2022

« First Place in the Potential Manager Competition - Joseph Paul - November17,
2022

e 2021: Second Rank: Ms. Pooja - B. Com Tax Procedure & Practice

s 2022: Second Rank: Ms. Meera Shiju - B. Com Tourism & Travel Management

 2023: Third Rank: Ms. Aparna K.J. - B. Com Tax Procedure & Practice



Department of Hotel Management

World’s Largest Mojito — Recognized in the India Book of Records, Asia Book of
Records and Times World Records - On October 15, 2022

Preparing Varieties of Omelettes — Recognized in World Records -On October
16, 2021

Creating a massive 10-feet-long Millets Puttu - Recognition in world Records—
On October 16, 2023

2024: First Rank: Gauri Nanadana A; Third Rank: Agnas Mary Thomas

2023: First Rank: Anagha K N

2022: First Rank: Albin K Jayan ; Second Rank: Midhun ] Kumar

Department of Computer science and Application

Kerala University Youth Festival 2023:
Mr. Adisankar (BCA 2021-24) achieved first prize in Classical Music.
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Naipunnya College boasts state-of-the-art NIV U A
facilities designed to enhance both academic
and personal development. The institution
has three modern computer labs with 150
advanced systems and projectors, supporting
students in learning programming,
automation, and basic computer skills. The

seminar hall is a fully air-conditioned space
equipped with smart classroom technology,

7’
accommodating diverse events like lectures, . . A
workshops, and conferences. The campus - | b
includes well-maintained hostels for boys and_ '
girls, a hygienic canteen with RO-treated ,i ,'

water, and a college store that combines o
academic essentials with a café for informal LY /ﬂ} ’1 :j:ﬂ —

interactions. Students benefit from a fully
functional gymnasium, a yoga hall with a — —\
visiting tutor, and a Language Lab that Y
facilitates English language learning using '

advanced audio-visual tools.

S
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GOWRINANDANA. A
BMS Hotel Management 2021-2024

“Naipunnya School has been the
bridge between my graduation and a fulfilling
career, paving the way for my professional
growth. The values and skills I gained here have

been instrumental in shaping my journey,
giving me the confidence to embrace new
challenges. I am deeply grateful for the
guidance of my mentors and the enriching
experiences that continue to inspire me.
Naipunnya will always hold a special place in
my heart.”

DAVID TOM

Department of Computer Science
2020-2023

“Naipunnya was a place of immense %

growth and learning for me. The professors were
truly invested in student success, offering
guidance and opportunities that prepared me
well formy future. I found a supportive
community and gained experiences that I carry
with me now. I'm proud to have beenpart of
such an inspiring academic environment.”
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ANUPAMA ANIL RUMAR

Department of commerce and
Management 2021-2024

“I am extremely proud to say that I studied at

~“ Naipunnya Schoolof Management, where I earned my BBA
degree. My time at Naipunnya was a transformative
experience that laid the foundation for my professional
growth. The institution not only imparted knowledge but also
instilled in me the confidence to succeed. I am grateful for the
support and guidance I received from my mentors, which
helped me secure a placement as Admission officer at Lead
Kairos Pvt Ltd. Naipunnya will always be my first step towards
achieving my dreams, and I cherish the memories and lessons

J learned during my time there”

T.M JOYAL
M.A Engllsh Literature 2022-2024

“The college left a lasting impression
on me with its well-crafted infrastructure,
thoughtfully designed to blend with nature. This
harmonious environment created a peaceful
atmosphere, fostering both academic growth
and personal development. The serene
surroundings, coupled with excellent facilities,
provided the perfect setting for learning,
creativity, and meaningful connections. It was a
place where knowledge thrived, and every
moment felt enriching.”

N
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NAIPUNNYA BUSINESS SCHOOL

Experience « Explore « Excel




Naipunnya Business School (NBS) 1s an offshoot of Naipunnya Institute of Management
and Information Technology (NIMIT), Pongam, Koratty.

NBS was established in the year 2012, and since then it has continued to mnovate its
academics to the changes in the business environment. At the same time, it encapsulates
inclusion of all. NBS encompasses more than 4000 square feet, of flexible teaching and
learning space.

NBS offers the very best and latest in technology for its education and thus occupies a prime
position in academics, that will inspire and enable generations to become leaders in the
business world. The college has an excellent infrastructure with all modern amenities and
offers an excellent teaching and learning atmosphere. NBS is affiliated to the University of
Calicut and is recognized by AICTE. NBS was accredited by NAAC 1n 2020 and ISO 9001
2015 certified institution.The college was accredited by NAAC in 2021.

Naipunnya Business School (NBS) envisions itself as a global business incubator, nurturing
excellence in sustainable and ethical leadership. Our mission is to create a dynamic
academic environment rooted in experiential and research-based learning, integrating global
best practices to shape future leaders. At NBS, we are committed to fostering humanizing
principles and promoting deep thinking, empowering individuals to address complex
challenges with inovative and ethical solutions. Through this, we aim to inspire
transformative leadership that drives sustainable progress and positive societal impact.



OUR MAJOR RECRUITERS
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EXECUTIVE DIRECTORS AND PRINCIPALS

Rev.Fr Dr Paul Madan Mr Stephen Rev. Fr Jose
Executive Director Mathews Edassery
(2011-2012) Director (2012 - 2015) Exe. Director (2012-14)

|

. Rev. Fr Dr Paulachan Dr Jacob P M
Rev. Fr Saje Peter Dr Reji Kumar KJ Director
Exe. Director Director (2015 - 2016) Director(2016-19) (2019 - Present)
(2014-19) Exe. Director(2019-
present)



NAAC ACCREDITED

RESEARCH CENTRE
STARTED

STANDALONE
COLLEGE

ISO CERTIFICATION

NBS @ NIMIT



Where Vision Meets
Structure

Naipunnya Business School (NBS)
offers a state-of-the-art infrastructure
designed to foster a dynamic and
engaging learning environment. The
campus is equipped with modern
facilities that cater to both academic
and extracurricular needs, ensuring
that students receive a well-rounded
education.

The library is a well-stocked haven
for business students, featuring an
extensive collection of books, The
Seminar Hall at NBS is a fully
equipped space ideal for lectures,
guest talks, and workshops,
providing students with the perfect
environment to interact with
industry leaders and academic
experts. journals, and digital
resources that support academic
research and personal learning.

In addition, the Conference Hall
provides a sophisticated space for
conferences, seminars, and student
group discussions, enabling students
to engage in professional, corporate-
like settings. The classrooms at
Naipunnya Business School (NBS) are
designed to foster an interactive and
conducive learning environment.
Equipped with ICT-enabled facilities,
these classrooms offer students an
immersive and modern educational
experience. The classrooms at
Naipunnya Business School (NBS) are

designed to foster an interactive and

conducive learning environment.
Equipped with ICT-enabled facilities,
these classrooms offer students an
immersive and modern educational
experience.



Students at NBS also have access to
a wide range of shared facilities on
the campus. These include the
Fitness Center, which promotes
physical wellness, and the Canteen,
offering nutritious food to students
and staff.

The campus also features well-

maintained  Hostels, providing
comfortable accommodation, and a
Green Campus initiative that
supports sustainability.

The Computer Lab, equipped with
the latest technology, support

technical skill development.

Additionally, the campus includes a
comprehensive Sports Infrastructure,
providing facilities for basketball,
volleyball, badminton, and other
physical activities. The Bio-Gas Plant
and Organic Waste Management
system reflect the institution’s
commitment to eco-friendly practices.

With its focus on providing both

academic and personal growth
opportunities, Naipunnya Business
School’s infrastructure plays a key
role in shaping future leaders and
professionals.
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SAMANTHA VARGHESE (2015-17)
“I am deeply grateful to all the faculty

members of the college for their unwavering support
and guidance. Beyond an excellent academic
experience, being part of the Student Body enriched my
journey, shaping my leadership skills and personal
growth. I cherish every moment spent at NBS, as it
remains a foundation of invaluable learning and
unforgettable memories. The friendships and
connections I built here continue to inspire me in both
my personal and professional life. NBS has not only
given me knowledge but also the econfidence to pursue
my dreams with passion and determination.”

HR administrator
Golden Bay Fruit
Auckland, New Zealand

AKHIL SHAJI (2016-18)

“The zeal for academic excellence and the
motivation given to the students by the faculty is
something I really liked. The faculty members always
went the extra mile to ensure that every student felt
supported and empowered to achieve their goals. The
nurturing environment at the institution not only
honed our skills but also instilled a sense of confidence
and purpose in us.The college provided countless
opportunities for personal and professional growth,
helping us explore our potential to the fullest. The
values and lessons learned here continue to guide me
in every step of my journey.”

Commercial officer @A\
Trivandrum Airport
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ASHIK IQBAL (2017-19)

“Thank you for building our confidence in
every topic we explore, offering a practical and realistic
approach to learning. Your guidance has not only
deepened our understanding but also empowered us to
take on new challenges with clarity and determination.

The knowledge and skills we've gained will
undoubtedly help us excel in our chosen fields and
navigate the future with confidence. The
encouragement and support from our mentors have
shaped our mindset, pushing us to strive for excellence.
We will always carry forward the lessons learned here,
using them as a strong foundation for our future
endeavors.”

Sr. Sales Executive
Ramco Cements

MENTO BIJU (2022-24)

“My years at NBS have been truly incredible.
The college’s nurturing environment, inspiring faculty,
and commitment to holistic development have played a
vital role in shaping my journey. Beyond academics, it
has instilled in me the confidence, skills, and resilience
needed to thrive in the corporate world. I will always
cherish the lessons learned and the unforgettable
experiences that have prepared me for the future. The
friendships and mentorship I found here have been
invaluable, providing constant support and motivation.
NBS will always hold a special place in my heart as the
foundation of my personal and professional growth.”

Sales Executive
MRF Tyres




JOY TOM MOONJELY (2021-23)

“My two years at NBS have been excellent
and a memory to cherish for a lifetime. NBS gave me an
opportunity to meet different kinds of people and learn
many things. I thank my faculty members and
placement cell for putting in all their efforts to groom

and make me professional. It was a wonderful
experience that not only enhanced my academic
knowledge but also helped me grow personally. The
support and guidance I received here have given me
the confidence to step into the professional world with
determination and optimism.”

Sales Executive
MRF Tyres

ANNA RAJAN (2021-23)

Your invaluable guidance and unwavering support have
been instrumental in my journey to this milestone. The
education and experiences at NBS have not only shaped
my skills but also instilled the confidence and
determination needed to excel. My time at NBS has been a
transformative phase, providing me with the knowledge,
values, and resilience to achieve this position. I am truly
grateful for the strong foundation it has given me. The
encouragement and inspiration I received here have fueled
my ambition, pushing me to strive for excellence. I will
always carry the lessons and memories from NBS as I
move forward in my career.

Store Manager
Aditya Birla Fashion Retail
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Mento Bl]ll and Anjali P C awardedwnth scholarship of
Rs.50, 000!— by TMA
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Best Management Student for the
year 2023. Ms Anna Rajan (2021-23)

Hykon BPC
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Educational Institutions

It is heartening to note that the Naipunnya
Group of Educational institutions is
celebrating its silver jubilee marking the
completion of 25 years of its service,
educating the youth of the district and the
state of Kerala. On this occasion it is in line
to congratulate the missionary founders
from the Ernakulam Archdiocese
(Angamali) and the management of the
group of institutions for the rapid strides of

progress made in a relatively short span of
Mrs. Ann Mary Fernandez time. Naipunnya Institute of Management
Retd. Registrar, and Information Technology (NIMIT) has
Haruny{a University, rapidly grown from a vocational training
Coimbatore center into a full-fledged premier college

affiliated to the University of Calicut.



Naipunnya as the name signifies i1s the Sanskrit nomenclature for dexterity or
mastery. This college in keeping with the state and central government guidelines is
a self- financing institution and hence it has focused on professional courses which
enhance employability of its students thus making investment in higher education a
worthwhile venture for the stake holders. Naipunnya owes its rapid growth and
renown to its exclusive focus on quality initiatives, resulting in quality higher
education services to the stakeholder community. One such initiative has been the
decision to boldly open itself out for assessment and accreditation by NAAC. This
decision was indeed a major step which enabled the institution to enter the national
quality continuum and strive towards making higher education excellence a
progressive journey.

As a NAAC accredited college, Naipunnya functions with a clear vision and mission
and has tuned all its programs to reflect its exclusive focus on vocational training,
creative endeavors and striving towards excellence in all aspects of 1ts functioning.
In keeping with its missionary zeal, the college has a motto of reaching the
unreachable, which enables it to accommodate many first-generation learners and
many students from the economically backward and socially challenged
communities.

As a NAAC accredited college, Naipunnya functions with a clear vision and mission
and has tuned all its programs to reflect its exclusive focus on vocational training,
creative endeavors and striving towards excellence in all aspects of its functioning.
In keeping with its missionary zeal, the college has a motto of reaching the
unreachable, which enables it to accommodate many first-generation learners and
many students from the economically backward and socially challenged
communities.

NAAC Initiated Measures for Quality Enhancement

and Sustenance.

The NAAC process has enabled the college to work effectively towards realizing its
vision and mission by focusing on the different facets of higher education which
comprise: Curricular aspects, teaching, learning and evaluation, research, extension
and collaborations, Infrastructure enhancement, student support services, effective
administration and financial management and internal quality assurance
framework.



Curricular Aspects

NIMIT 1s affiliated to the university of Calicut and adopts the curriculum provided
by the university; however, the college takes the initiative to effectively plan the
methodology for transacting the curriculum. This is done by brainstorming of
faculty with external experts on novel ways of effectively delivering the curriculum
by enhancing it through the inclusion of additional inputs, preparation of detailed
teaching, learning and evaluation strategies and focusing on desirable outcomes in
line with the institutions vision and mission. The semester and annual plans are
transparently displayed on the college website, academic calendar/ student
handbook and prospectus. Several job-oriented certificate programs have been
introduced by the college to provide additional skill input to the students with a

view to improving the employability profile of the students.

Teaching, Learning and Evaluation.

The college has appointed well qualified faculty and invested in training them in
various effective pedagogical strategies which emphasize on learner centered
strategies to achieve the designated outcomes in line with the preplanned expected
graduate outcomes set out by the institution. Interactive Communicative
technologies (ICT) are promoted and the college has invested in digital technologies
to make ICT effective. Effective monitoring of the teaching, learner and evaluation
strategies are undertaken, and corrective action initiated without delay. Given the
socio-economic profile of the college, the college has several planned strategies to
cater to slow and advanced learners which helps in improving the achievement of
desirable student outcomes. Value based approaches, providing for exposure to
cross cutting issues like human rights, gender empowerment, environmental
awareness, personality development etc. are effectively woven into the teaching,
learning process to provide holistic formation for the students.

Research, Extension and Collaboration.

The college has in place several enabling frameworks for encouraging its faculty to
undertake research and publication in standard journals. Many faculty have been
facilitated to qualify while in service for PhD. Students are encouraged to make
publications along with faculty. The college has extensive involvement with the



community through its extension activities and works collaboratively with various
government and non-governmental organizations. MoU’s have been signed with
professional bodies to provide internship opportunities for the students.

Infrastructure and Learning Resources.

The college 1s on a beautiful campus with a lot of flora and fauna and has state-of-
the-art buildings and classrooms. Digital technologies have been adopted to
automate access to libraries and administrative services. Playgrounds, Seminar
halls, auditorium, Canteen, student common halls, adequate clean washrooms,
facilities for female students, Student hostels etc. are available, thereby providing a
conductive environment for students and faculty.

Student Support Services

The College Management emphasizes on inculcation of values and discipline amidst
its students and faculty and has an effective code of conduct which is well
publicized. Though a self-financing institution several scholarships and special
assistance programs are available to deserving but economically weak students. A
very successful ‘Earn While You Learn Program’ is in place to encourage students
to generate income in the college. Several student workshops/ seminars are
organized to enhance leadership and management skills of the students. Sports and
co-curricular activities are regularly scheduled to help nurture and enhance student
talents. Regular feedback is obtained from the students and effective student
grievance redressal mechanisms are in place. Transparency in evaluation and
immediate redressal of grievances, involvement of parents through parent -teacher
meetings and the active involvement of alumni ensure satisfaction of the
stakeholders.

Governance, Leadership and Management.

The College adopts a governance framework in keeping with the guidelines of the
Kerala Government, Calicut University, and overall requirements of the UGC. All
policy matters are decided by the Governing body and implemented by the principal
and the heads of the departments. Regular meetings, proper documentation of
minutes and reporting of action taken along with periodic Administrative and



Academic Audits ensure effective governance. Financially the college generates its
own resources and budgets its finances effectively, investing in quality enhancing
measures on a regular basis. The college finances are effectively audited and
publicized.

Governance, Leadership and Management.

The college has an effective IQAC under the leadership of the principal and a
coordinator. The IQAC which incorporated all section of the stakeholders plans
and undertakes all quality enhancement measures and initiates actions to comply
with recommendations of NAAC in addition to initiating feedback from
stakeholders, analyzing the same and initiating corrective action required. Periodic
AAA audits, Green Audits, gender audits etc. are initiated and undertaken. NIMIT
has taken on the responsibility of initiating many Workshops to help other
institutions and colleges to undertake NAAC assessment and accreditation. It is
remarkable that many of these initiatives are on a self-financing basis.

Health Practices promoted by the institution.

The College has taken up a special Community Entrepreneurship Program (CEP)
where members of the local community benefit from the skill training and guidance
provided by the college to set up entrepreneurial ventures of their won.
“Snehasangamam” is yet another distinctive scheme of the institution to benefit
specially abled youth of the area by way of bringing them to the campus and
providing them with counseling and other skill inputs along with resources required
for their economic upliftment and psychological wellbeing.

Journeying towards Excellence.

NAAC has set the institution on a national quality continuum and the above-
mentioned measures are only indicative of more detailed and sustained efforts the
institution is undertaking to march forward on the road to excellence and provide
students with a value based, skill empowered, holistic and global orientation. I take
this opportunity to congratulate the Management, Staff and Students of the college
on the occasion of the Silver Jubilee and wish the institution greater heights in the
years to come.



"Naipunnya's 25-Year Legacy'

Since its inception in 1998, Naipunnya has been dedicated to providing vocational training to
those in need in its community. In 2002, Naipunnya Institute of Management and Information
Technology (NIMIT) gained affiliation with Calicut University, marking a significant milestone
in its journey. Over time, Naipunnya has grown to become a highly esteemed educational institu-
tion in the state, offering a diverse range of educational and social services.

Today, Naipunnya oversees five institutions, including the Naipunnya Institute of Management
and Information Technology (NIMIT), Naipunnya School of Management (NSM), Naipunnya
Public School (NPS), Naipunnya Business School (NBS), and Naipunnya Welfare Services
(NWS). These institutions symbolize Naipunnya's commitment to holistic education and commu-
nity development.

Naipunnya's impact extends beyond education, with notable contributions to social welfare.
Through partnerships with local Panchayaths, Naipunnya manages the Pakalveedu Project, a fa-
cility for the elderly to connect themselves, and operates homes for the elderly and differently
abled persons in the society. Naipunnya also collaborates with Panchayath authorities to conduct
digital literacy awareness programs, furthering its mission of empowering the community
through education and social service.

Naipunnya Group of Institutions
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The growth of the institution and its pathway to achieve its mission and objectives are evident
from various factors like student and staff strength, infrastructure developments, revenue and
social projects undertaken.

The student strength has increased from nearly 200 in the year 2003 to around 4000 in the year
2023. Also the number of staff has grown from 18 (in the year 2003) to 350 (in the year 2023).
The tremendous increase in the number of students and staff shows the increasing level of social
attachment of the institution.

Student Growth
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Every institution has responsibility towards itself and which can be understood from the revenue
growth and infrastructural developments. It is inevitable for every institution to have sufficient funds
and infrastructure to sustain in the society to serve the community.

Revenue Growth (Rs. in Lakhs)
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Over the past twenty-five years, Naipunnya has demonstrated a remarkable increase in its reve-
nue, growing from Rs. 84 lakhs to Rs. 2340 lakhs, representing a 28-fold growth in overall reve-
nue. Zooming in on individual institutions, NIMIT experienced a significant revenue increase
from Rs. 72 lakhs in 2003 to Rs. 856 lakhs in 2023, marking a 12-fold growth. Naipunnya School
of Management, quadrupled its revenue, growing from Rs. 135 lakhs in 2008 to Rs. 515 lakhs in
2023. Similarly, NPS, witnessed a fourfold increase, rising from Rs. 149 lakhs to Rs. 591 lakhs
during the same period. Notably, NBS experienced a remarkable sevenfold jump, going from Rs.
22.5 lakhs in 2013 to Rs. 165 lakhs in 2023. Finally, NWS saw the most significant proportional
growth, with its revenue growing 17 times from Rs. 12 lakhs in 2003 to Rs. 213 lakhs in 2023.
The challenges faced by Naipunnya during the periods of floods and COVID led to a decline in
revenue in 2023 compared to 201

Infrastructure Growth - Building (in square feet)
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The combined building area of the institutions rose by a substantial 364,851 square feet from 40300
square feet in 2003 to 405151 square feet in 2023, averaging an annual increase of 18,242 square feet.
Leading this growth was NIMIT, boasting an impressive 131,589 square feet expansion over the same
period. Naipunnya School of Management currently occupies a space of 50,656 square feet, while
NPS has witnessed remarkable growth, expanding from its initial 37,100 square feet to its current
133,000 square feet, representing a substantial 95,900 square feet increase over 15 years. NBS,
established in 2013 with 34,606 square feet, hasn't seen any further additions, while NWS,
surprisingly, didn't have its own building until 2023 despite being founded in 1998. However, they
made a noteworthy debut with a brand new 15,000 square foot facility.

Across all institutions, the total land area witnessed a remarkable 991,526 square foot increase,

expanding from 261,360 square feet in 2003 to a whopping 1,252,886 square feet in 2023. This
translates to an impressive 49,576 square foot average annual growth. Notably, most of this expansion




occurred in later years, with just 380,319 square feet added by 2018 and a substantial 611,207
square feet acquired between 2018 and 2023 .NIMIT had the most significant growth,

expanding by 206,910 square feet. With 32,670 square feet added, bringing their total land area
to 468,270 square feet.

Naipunnya School of Management campus has a total land area of 388,875 square feet. NPS
Maintained the same land area of 293,159 square feet throughout the period. NBS also Main-
tained the same land area of 87,120 square feet, since inception. NWS acquired its first land in
2023, with a relatively small addition of 15,462 square feet.

Naipunnya group of institutions have undertaken various projects for the development of the so-
ciety. For the past 25 years, all institutions together have spent around 8 million rupees for social
development activities. The major beneficiaries of these projects were orphans, students of eco-
nomically weaker sections of the society, victims of flood etc.

Social Projects
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The increase in student and staff strength, revenue growth, infrastructural developments, social
projects undertaken and the number and types of beneficiaries etc. shows the institution's path to
achieve its mission through sustainability.

Naipunnya's journey over the past 25 years has been truly remarkable, evolving from a humble
training centre to a renowned educational institution and a catalyst for social change. Overall,
Naipunnya's journey over these years exemplifies its commitment to education, community
development, and social welfare, making it a beacon of hope and change in its community and beyond.

Prepared By
Naipunnnya Centre for
Reasearch (NCR) NIMIT




A Testam /m‘ to Purpose’—

9m act

“the SE[Ve'rJubi[ee celebrations, Naipunnya embarked on an ambitiousjoumey with
Embracium Prqjects—a collection of 25 unique initiatives designed to touch lives and foster
pthThese projects, inaugurated during the Jubilecedaunch, embodied Naipunnya’s core values

4 -Of compasswn, community engagement, and innovation.

Spanning diverse areas such as education, social welfare, sustainability, and cultural enrichment,
the projects aimed to make a meaningful impact within and beyond the institution. Each initiative
was carried out with unwavering dedication, reﬂecting the collective spirit of the Naipunnya ﬁtmi[y.
From building homes for the underprivileged to launching community programs and academic

advancements, these projects were a celebration of vision and action.

The successﬁ;d completion of all 25 projects stands as a testament to Naipunnya’s commitment to
its mission: "Touching Lives Forever." This vemarkable achievement highlights how purposeful

endeavors can create ripples of positive change, inspiring countless individuals to dream, serve,

and exce [




SI. No. Projects
1. Vision, Mission Reframing team
2 Infrastructural Development
3 Collaborations Team
4. Start-up team

Incubdtion Centre

&;-“Student*Development initiatives- Placement,
Higher Education, Student Support

Earn and Learn

Mega Expo, Pat@nﬁhg_, World Records

Campus TV

Faculty Development

1

Counseling and Training centre.
Assistance to Parents

12

Research and Publication Department




S1. No. Projects
13. Community Outreach
14. Green Campus
13, Employee Enrichment

Naipunnya Endowment Lecture

Blended Learning System

National Level Awards and Recognitions

Alumni Chapters

E-Assist Program«Computer Literacy Program

Social Tree Plantation- NH

22 Miyawaki Forest- Kindness Tree Plantation

5. Foreign Languages/ Competitive Exam Coaching
24. Health walk & Yoga

235 Learning Support Program




The year—[ong Ju[oi[ee celebrations culminated with the grand event, Crescendo: A
Triumphant Jowrney Towards Excellence, on January 29, 2025. This final ceremony was a
testament to the growth and transformaﬁon of Naipunnya over the past quarter-century.
The day began with the blessing and inauguration of the new Hotel Management Block by
His Exce“ency Mar Thomas Chakiath, B'Lshop Emeritus, setting a tone of hope and renewal.

The event was filled with an undeniable sense of joy and fulfillment, beginning with a
heartfelt prayer
iofant tc ne ﬁm”tﬁe oc?gaswn The screening of Inhabitant Birds on the Campus, a

touck umentary dedicated to the late Rev. Fr. Jose Karachira, brought fond memories
R re _f"-ct for3 his [egacy, [eavmg everyone with a sense of gratl,tude The momentous
~occasio 1was graced by Dr.P. Raveendmnat‘i'l Honourable Vice Chancellor of the University
%dﬁﬁcut Rev. Fr. Dr. Paulachan K, Principal and Executive Director of Naipunnya, was
g honored with the prestigious NAAC A++ cert ﬁcate a testament to the institution's

and an enchantmg cultural performance by the NIMIT Dance Club, which

outstanding academic standing, filling everyone with pride and excitement.




The heart of the celebration came with the unvei[ing of the Silver Jubilee Souvenir,
Embracium, released by Mr. Biju P C, President, Koratty Grama Panchayath, marking a
symbo[ic gesture of the institution’s Journey and milestones. There was a deep sense of
fulfillment as Rev. Fr. Sebastian Kalapurackal graced the event by releasing the
Institutional Development Plan 2025-2035, charting a visionary path for the future. In a
remarkab[e ges[:ure Mr. T ] Martin, Syndicate Member, announced the SCHOLAVITA

hich was met with joy for its potential to empower countless

with thesg; the Candid Canvas photography contest winners were
ecogy ce[ebratmg the creative talent within the institution. The release of the book
Shubhac hmt_h_ag,a[, authored by Ms. Rajithd Ravi, was met with enthusiasm and pride, as it
o added to the institution’s rich [egacy.’Thé"event concluded on a fulfilling note with the NSS
| ‘ﬂmnlt’s contribution to the Wayanad Rebuild Kerala Mission, followed by Ms. Emily

Ittiachan’s heartfelt Vote of Thanks. The day left everyone with a deep sense of joy, pride, and

the fulfillment of a journey marked by growth, resilience, and an unwavering commitment

to excellence.

The Silver Jubilee was a true testament to Naipunnya’s mission of "Touching Lives Forever."

It celebrated a [egacy Of excellence while [ooking forward to a ﬁtture ﬁ[[ed with promise.

Here's to many more years of success and service to society.
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LUKER

JV LUKER USA
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Radial Glow
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B Modern Lighting & Cooling Solutions
for Modern Spaces.

LUKER ELECTRIC TECHNOLOGIES PVT. LTD.
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2 BHARATA MATA SO
COLLEGEIAUTONOMOUS An Institution Owned and Managed by the

Archdiocese of Ernakulam- Angamaly

THRIKKAKARA

NAAC with A+ Grade, NIRF Ranked in the BAND 100-150. DBT Star College. ISO 9001-2015 Certified 60 Years uf Educatiunal Leademhip--
COURSES OFFERED BY BMC :

UNDERGRADUATE PROGRAMMES (HONS.) INTEGRATED PROGRAMME
AIDED PROGRAMMES M.Sc Computer Science

B.A English (Artificial Intelligence &

B.A Malayalam Machine Learning)

B.A Economics

B.Sc Mathematics POSTGRADUATE PROGRAMMES
B.Sc Physics AIDED PROGRAMMES

B.Sc Physics Computer Application M.Com

$.90 206190y M.A English

ggz ggfanglystry M.Sc Chemistry

B.Com with ACCA M.Sc Mathematics

M.SC S Sci
SELF FINANCING PROGRAMMES i iy

B.Com with ACCA PROFESSIONAL PROGRAMMES
B.Sc Data Science MSW
B.Sc Psychology MBA-2 Batches

Bachelor of Social Work (BSW)
Bachelor of Business Administration (BBA)
Bachelor of Computer Applications (BCA)

BIERRE @ Seaport - Airport Road, Thrikkakara, Kochi © www.bharatamatacollege.in “PRO DEO ET PATRIA”
|i| @ @ 0484 2425121, +91 82813 03721 MBA: 9400963357, 9446967616, 8281883357 (FOR GOD AND COUNTRY)
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Solar Energy
for your Home,
Business & Industr

o Do e . Do Do

The Complete Solar solution C;orﬁpény

22 years of excellence
in Solar, KW to MW scale
Solar PV projects

6000+

120+ MW s
satisfied customers

capacity handled

- Solar Thermal
- Systems

- Residential,
- C & | Solutions

Rooftop, Carport, Ground &
- Floating solar Systems

T — L Fronied
Systen.n
Partner
Plus
500 kWp Rooftop Solar PV at MWp Ground Mount
Traco Cable Solar PV at CIAL
OUR SERVICES

* Project Consultancy
*EPC, |&C Partnerships
e Operation & Maintenance 3

*Revamping & Refurbishment 2 MWp Ground Mount SPV 1.2 MWp Carport Solar PV at
eTraining & Trading at MILMA-Thripunithura CIAL-Nedumbassery

79 9895 701787 . Office: St. George Complex, Church Jn. @
9188 959 051 A Angamaly- 683572

@ www.kckopar.com __ Warehouse: M C Road, Mattoor.
info@kckopar.com Angamaly - 683574 |
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LITTLE FLOWER INSTITUTE OF RADIOLOGY
RESEARCH AND IMAGING SCIENCES (LiFIRRIS)
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28 Clinical Departments

Z Official Healthcare Partner of Cochin International Airport Limited
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- BHARATA MATA SCHOOL OF LEGAL STUDIES (BSOLS) The centre of

' Affiliated to Mahatma Gandhi University, Kottayam (1SO 9001 : 2015 Certified) Excel |ence In

»# | ALUVA-PERUMBAVOOR ROAD, CHOONDY, ALUVA-683 112 Lega{ Education
 Ph:+91 484 2838070, 920 774 8070, 920 773 8070 | Email: bsolskerala@gmail.com

&

The International Attorney in the
United States of America in 2024

The name BSOLS entered into the
India Book of Records in 2024

The Best‘Haritha Campus’ award in
the year 2023

The first ISO 9001-2015 certified
legal education institution in the
State of Kerala

Established the first NCC Unit
among Law Colleges in Kerala

Bharata Mata School of Legal Studies (BSOLS) is a centre of excellence in legal education affiliated to MG University and approved by Bar
Council of India, New Delhi. BSOLS believes that all students have the drive for excellence. The best ambience helps to become competent
and committed legal luminaries for God and Country.

BALLB BBALLB ' BComLLB PROGRAMME LLM LLM LM
(Honours) | (Honours) ' (Honours) UNITARY LLB CRIMINAL LAW | COMMERCIAL LAW | MARITIME LAW

I FIVE YEAR LAW DEGREE COURSES I THREE YEAR DEGREE I POST GRADUATION COURSES

“With a difference, make a difference and for a difference
% www.bsols.edu.in for God and Country”
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Congratulations to Naipunnya Institute of Management and Infermation
Technology, Pongan, on celebrating its Silver Jubilee. Over the years, this
esteemned institution has become one of the most sought-after self-financing
colleges under Calicut University. The College Souvenir, 'Embracium,’” beautifully
reflects their growth, and | commend the editorial team for their hard work in
bringing it to life.

This celebration is even more special as the institution has earned an A++in
MAAC accreditation, a testament to the unwavering support of the
management, dedication of the faculty, and cooperation of the parents.

May God's blessings continue to guide Naipunnya as it shines as a beacon of
knowledge and values.

Rev. Dr Johny Mangalath VC
Principal, DIST

TECHNOLOGY

2015 Certified,

De Paul Nagar,Angamaly South- 683 573,Ernakulam, Kerala, India
Contact Us +91 484 2011800
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Rev. Dr Devis Chenginiyadan
Executive Director

Contact Us

0480 2713713

Sahrdaya College of Advanced Studies,
Kodakara, P.B.No.18, Thrissur

Best wisthes from

ST. MARY'S FORANE
CHURCH, KANJOOR



NAIPUNNYA

INSTITUTE OF MANAGEMENT
AND INFORMATION TECHNOLOGY

PONGAM, KORATTY EAST, THRISSUR, KERALA 680 308

ADMISSIONS OPEN
PROGRAMMES OFFERED

PG Department of Computer Science

e B.Sc. Computer Science (Honours)

¢ B.Sc. Information Technology
(Honours)

e Bachelor of Computer Application
(BCA) (Honours)

¢ M.Sc. Computer Science

Department of Hotel Management

s B.Sc. Hotel Management and Catering
Science (Honours)

¢ B.Sc. Hotel Management and Culinary
Arts (Honours)

* Bachelor of Hotel Administration (BHA)
(Honours)

e Craftsmanship Course in Catering
Management

Naipunnya Business School

¢ Master of Business Administration
(MBA)

PG Department of Commerce

e B.Com. Finance (Honours)

e B.Com.Computer Application
(Honours)

¢ Bachelor of Business Administration
(BBA) (Honours)

o M. Com.

PG Department of English

¢ B.A English Language and
Literature (Honours)

e M.A English Language and
Literature

PG Department of Social Work
e Bachelor of Social Work (BSW)
(Honours)
* Master of Social Work (MSW)

Department Fashion Designing

e B.Sc. Costume and Fashion Designing
(Honours)

2605001987, 0480 2730340, 2730341, 2733573

www.naipunnya.ac.in mail@naipunnya.ac.in
Follow Us! nimit_pongam
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FEDERAL BANK

YOUR PERFECT BANKING PARTNER

' SIRF APP SE NAHI® /

SKY HIGH
SAVINGS AT

Achieve new heights on your savings with

Federal Bank Term Deposits, now offering
up to 8% interest

Deposit Rates (Premature Closure not allowed)
Senior Citizen

i '] General Public Senior Citizen General Public
- et M 7.50% | 8.00% [Bl 7.65% | 8.15%
— Deposit period : 444 days

*Rates mentioned are as on 10" January 2025. *T&C Apply.

Deposit Rates (Premature Closure allowed)

«— 1800 420 1199 www.federalbank.co.in
f X @ @ in

71800 425 1199
+91 484 2630994/5 (NRI)



LISIEMeaicity

CARE WITH LOVE
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HOSPITAL

@® LISIE medicity

Trauma Care Center
e Rehabilitation medicine and physiotherapy

Mother & Child
e OBG
e Pediatrics

General Medicine

Cardiology
Ophthalmology
ENT

DEPARTMENTS

Dental
Dermatology, Plastic Surgery and Cosmetology

Radio Diagnostics

P.B.No. 3053, Kochi - 682018 | Ph: 0484 2402044, 0484 6155555 | Web: lisiehospital.org | Mail: contact@lisiehospital.org
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B o MU o mibers O Z?;%Juy Taste
- Birthdays ? :
* Weddings

‘
* Baby Showers Q
* Holy Communion _ \

YR
+ Product Launches k& \\

Farm Fresh
Cow Milk Available

(rorryn) (rurvyn (rorwryn)
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Navya Bokers Pyt Ltd Navya Farms Private Limited Navya Bokes & Confectioneries fl] Pyt Ltd

AETRASTIE BARITARE TARTE
-

=
A

@ bake@navyabakers.com (@) | EEE@online | wwwNAvyABakers (]

For any feedback or complaints, please contact our customer care executive: +91 484 2616 489 | +91 9496 001 250
Navya Bakes & Confectioneries India Pvt. Ltd,, Karukutty, Angamaly - 683 576, Ernakulam, Keralg, India

AN ISO 22000-2018 FSMS & HACCP CERTIFIED COMPANY



— e —

O

-
OUR JAMILY OF INSTITUTIONS

Naipurnya Vscatisnal Training Center

Estd. 1998

Naipunnya VWelfare Services
Naipunnya Institute Of Management &

Estd. 2002

Estd. 2003

Naipunnya Scheel Of Management
Naipunnya Business Schosl

Estd. 2012
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Naipunnya  Ndpunnya
To reach the unreachable TO REACH THE UNREACHED
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ﬁs la') Naipunnya AEN:

i ‘ Welfare Services /--u..s:'_/

IPUN ABIJS NF.SSSCHO'DI.

P4 NAIPUNNYA VOCATIONAL TRAINING CENTRE

NO!DUHHYO (1 Project of the Archdiocese of Ernakulam - Angamaly)
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