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Part A

Data of the Institution

1. Name of the Institution

NAI PUNNYA | NSTI TUTE OF MANAGEMENT AND
| NFORVATI ON TECHNOLOGY

Name of the head of the Institution

Rev. Fr. Dr. Paul achan K J

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0480- 2733573

Mobile no.

9446947917

Registered Email

ni m t nbs@ai punnya. ac.in

Alternate Email

mai | @ai punnya. ac.in

Address Nai punnya I nstitute of Managenment and
I nformati on Technol ogy

City/Town Chal akudy

State/UT Ker al a

Pincode 680308




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Joy Joseph Put hussery

Phone no/Alternate Phone no.

04842478119

Mobile no.

9605001987

Registered Email

ni m t nbs@ai punnya. ac.in

Alternate Email

i gacni m t @ai punnya. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nai punnya. ac. i n/ AQAR201819. h
tm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nai punnya. ac. i n/ Acadeni c_Cal enda
r_2019. htmi

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B++ 2.88 2019 15-Jul - 2019 15-Jul - 2024
6. Date of Establishment of IQAC 04- Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.naipunnya.ac.in/AQAR201819.html
http://www.naipunnya.ac.in/AQAR201819.html
http://naipunnya.ac.in/Academic_Calendar_2019.html
http://naipunnya.ac.in/Academic_Calendar_2019.html

Final audit prior to NAAC 13-Jun-2019 72

visit 2

Mock visit 18- Jun-2019 1387
1

NAAC Vi si t 26-Jun- 2019 1387
2

Know edge Lecture Series 27-Jul - 2019 42
1

Conmmuni cation Skills 29- Aug- 2019 34

Trai ni ng 2

Eval uati on of NAAC Peer 06- Sep- 2019 23

Team Scores and Report 1

MOOC Trai ni ng 16- Sep- 2019 56
1

Audit and preparation for 21-Cct-2019 72

subm ssion of AQAR 7

NAAC Wor kshop 06- Nov- 2019 65
1

Consul tancy Servi ces 13- Nov- 2019 69

365
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St udent Post Metric Centr al 2019 1230000
recei ved Schol ar shi ps Gover nnent 365
schol ar shi ps schene
mnorities
CS(Fresh
Renewal
St udent Central sector Centr al 2019 90000
recei ved schenme of CGover nnent 365
schol ar shi ps schol ar shi ps
for college and
uni versity
student s( Fresh
& Renewal
St udent Merit cum neans Centr al 2019 90000
recei ved schol arship for Gover nnent 365
schol ar shi ps pr of essi onal
and technica
cour ses
cs(fresh)
View File
9. Whether composition of IQAC as per latest Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6295_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6295_Special_Status.xlsx

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

12

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Nai punnya Educational Excellence Award

I ncul cating research culture in the mnds of faculty and students

NAAC Wor kshop and Consul tancy Servi ces

I nstitutuionalisation of CSS

Sol ar | npl enent ati on

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Accreditation process

Cot accredited

Sol ar Canpus

Qut cone attai ned

MOOC Trai ni ng

A training regarding MOOC were provided
to all the faculties and video
presentations of the faculties were
recorded with the help of the in-house
I T team

I ncul cating research culture in the
m nds of faculty and students

Various activities were conducted to

i nprove the research activities fof the
faculties and also to inculcate
research in the mnds of the students

St udent Devel opnent Progranmes

Four activities were conducted for
st udent devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6295_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6295_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6295_Contribution.xlsx

Conducting Internal Acadenic and
Admi ni strative Audits

Three internal audits were conducted by
the |1 QAC team

Alumi registration

As per the NAAC recommendati on, the
Alummi registration process of NNMT
was successfully conducted during the
academi c.

Institutiionalisation of CSS

As per the NAAC recommendations to
institutionalise the CSS activities,

el even institutions were divided anong
the first year classes and visits and
other activities were planned with the
i nsitutions

institutions

Consul tancy services to non accredited

NI M T have entered into MOUs with eight
insitutions to help themwith their
accreditation process

Nai punnya Educati onal Excellence Award

The maj or objective was to incul cate
the inspirational values of NAAC in

Hi gher Education Institutions. It also
has the objective of identifying and
acknow edgi ng those educati onal
institutions in the sub districts of
Anganal y and Chal akudy which are
performng well in the categories of
Acadeni ¢ Perfornmance, Environment
Protection and Soci al Justi ce.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
NAAC Advi sory Board Meeting 21- Aug- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26-Jun- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6295_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pl anni ng and Devel opnent: |In the year
2019 20 a new Learni ng Managenent
system Academ c Managenment System

Li nways was introduced, which replaced
the previously used N mtexpert

sof tware. Li nways hel ps in the academnic
pl anni ng invol ving various activities
such as teaching | earning

exam nation, evaluation, research and
devel oprment and attendance of students.
The I T departnment of NIMT has created
i nhouse software nanmely Mentor nmate,
Meeting mate, Student eval uation and
Feedback. The software nakes possible
the generation of daily absent lists
and weekly, nmonthly and senester wi se
attendance sunmary. The software is
designed in a way to source shortage
lists and absent day reports,
concerni ng each student and al so cl ass
wi se and course wi se reports. Library
aut omati on system KOHA hel ps in
accessibility of the library resources.
I T support software is used for

mai nt enance and for | T requests.

Admi ni stration: The Academ ¢ Managenent
System Linways is used for effective
adm ni strati on purposes too. The
col |l ege invests neticulous attention to
nmoni tor and anal yse the students’
attendance and academni c progress.
Student report cards are generated
usi ng the software. Information and
notification to students are al so sent
t hrough Li nways. Bionetric attendance
of the faculty is also nonitored using
software. The Principal who serves as
the admi ni strator of the progranme can
view and verify the entire data rel ated
to staff and students entered in the
system It also helps in effective
feedback and apprai sal systens Finance
and Accounts: Tally Software is used for
Fi nance and Accounts Managenent of the
col l ege. The software provides accurate
statistics concerning fee collection,
fees scheduling, and billing. It nakes
easy account mai ntenance and
transaction regarding financial
details.It maintains data regarding
reservation, exenption and di scounts.
Student liabilities, due lists,
defaulters |list, caution fund
managenent etc. are detailed in the
portal. Student Admi ssion and Support
The I T departnment has prepared a new
adm ssion software, which will be used




extensively in the coming years to
facilitate the adm ssion process.

Li nways is functional for the issue of
Transfer Certificate, Course
Certificate etc. The office

communi cation and conveyance becones an
effortless process in this system The
coll ege can easily maintain, frame and
produce any data required by the

uni versity. Exam nation: Continuous
internal evaluation is done with the
hel p of Linways, an acadeni ¢ nmanagenent
system i npl ementi ng uni que software for
handl i ng, storing, recovering and
managi ng exam nation rel ated
information. It is designed in a way
hel pful for students, parents, and
faculty alike. The Principal, serves as
the adm nistrator of the progranme, can
view and verify the entire data rel ated
to exam nati on managenent incl uding
internal marks allotted for each

subj ect and the attendance percentage.
Exam nati on nmanagenent software

(Li nways) nekes it easy to generate any
sort of data regarding conpil ation of
the reports at the exam nation office
of the college. There are separate
portals for internal mark entry for
each subj ect, subject wi se report card
generation, and consolidated report
card generation. Supporting Docunents:
http://nmbani mt.ac.in/ NAACL/ Upl oads/ 202
01008024410 _17. AQAR. x| sx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Curriculum planning: The college follows the curriculum and acadenic
cal endar prescribed by the Affiliated University. The Coll ege enriches the
curriculumas detailed in section 3, w thout changing any substance of the
courses. Additionally, an academ c cal endar is designed by the college in |ine
with the University guidelines for efficient nonitoring of the inplenentation
The Cal endar published in the Coll ege Handbook is accessible to teachers and
students, prior to the commencenent of the academ c year.The objectives for the
next academnmi ¢ year are planned in the departnent neetings and the sanme is
presented in the staff neeting. At the start of every senester, a staff neeting
is called to review and approve courses and programe schedul es. 2. Curricul um
Delivery: A detailed Lesson Plan is prepared by the respective course
facilitator and sent to each class’ group nmail. Wrk Registers are maintained
by the course facilitator. The teaching activity is recorded in the Teacher’s
Diary. Cass nonitor is entrusted with a Monitor’s Diary. Two |Internal exans
are conducted during each semester. Based on the result, students are




identified as advanced | earners and sl ow | earners. Subsequently, renedial
cl asses are arranged for the slow | earners whereas the advanced | earners are
specially coached to neet their academ c and career prospects. Open-House
neetings are conducted to update parents on the progress of students. Students
are guided to wite and present papers at conferences and get it published.
Col | ege organi zes sports and arts events, industrial visits, outbound and
exchange programes to bridge the gap between theory and practice. Guest
| ectures and industry-interface sessions are provided. Every departnent
organi zes a semnar or a National Conference in a year. The days of pandem c
was indeed a testing tinme for all of us. In an effort to overcone the effects
of the pandemic, institution switched to online teaching-I|earning node. This
transition to the virtual node is a collaborative effort of the nmanagenent,
teachers, students, and parents. Lectures uploaded in the youtube enable
students to learn on their own pace.Li nways software of the institute was used
to conduct online assignnent and nodel exam nation for UG and PG cl asses.
Training was given to teachers and students to becone trained with the online
node. 3. Curriculumenrichment: Curriculumis supplenented through val ue-added
courses offered by the institution. Various clubs functioning in the college
such as Ananya (Wonen cell), SWAS (Service with a Smle), and Bhoonitrasena
provides training to students in socially productive sectors to mould theminto
socially conmtted citizens. Skill Enrichnment Progranme (SEP) equip students to
participate in technical and managenent fests successfully. Industrial visits,
Qut bound and Students Exchange Progranmes are provided to bridge the gap
bet ween theory and practicals. Placenent training is provided in the form of
aptitude test, group discussions and nock interview by the training departnent
of NIMT. 4. Feedback system The institution collects the feedback on
curricul um aspects and courses Supporting Docunments: http://nmbaninit.ac.in/naac
1/ Upl oads/ 20200817113416_1. 1.1 Supporti ng¥20Docunents_Fi nal . pdf http://nbanimt
.ac.in/naacl/ Upl oads/ 20200817111024_1. 1.1 Supporting¥20Evi dences%200of %200nl i ne%
20Met hods%®20Adopt ed%20i n%20Cur ri cul um pdf

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

Pr ogr anmi ng NI L 02/ 12/ 2019 5 NI L Ski |
usi ng Pyt hon Devel opnent

Pr ogrami ng NI L 09/ 12/ 2019 5 NI L Ski |
usi ng Pyt hon devel opnent
Devel opnent

M crosof t NI L 06/ 08/ 2019 6 Enpl oyabi | it NI L

Speci al i st y
Ofice

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BHM Culinary Arts 03/ 06/ 2019
VBc Conput er Sci ence 03/ 06/ 2019
MCom Fi nance and Taxati on 03/ 06/ 2019
BHM Catering Science 03/ 06/ 2019
BBA Mar ket i ng 03/ 06/ 2019
BCom Cooper ati on 03/ 06/ 2019




BCom

Comput er Application

03/ 06/ 2019

BCom Fi nance 03/ 06/ 2019
BCA Conput er Application 03/ 06/ 2019
BSc Conput er Sci ence 03/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Fi nance 03/ 06/ 2019
BCom Conput er Application 03/ 06/ 2019
BCom Copoer ation 03/ 06/ 2019
BBA Mar ket i ng 03/ 06/ 2019
MCom Fi nance and Taxati on 03/ 06/ 2019
BSc Conput er Sci ence 03/ 06/ 2019
BCA Comput er Application 03/ 06/ 2019
VBc Conput er Sci ence 03/ 06/ 2019
BA Language and Literature 03/ 06/ 2019
BHM Catering Science 03/ 06/ 2019
BHM Culinary Arts 03/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 111 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Trai ni ng

Skill Enrichnent 02/ 07/ 2019 1268
Pr ogr ame
Language Lab Trai ni ng 18/ 06/ 2019 323
Communi cation Skills 29/ 08/ 2019 34

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Language and Literature 24
BSc Conput er Sci ence 35
BCA Comput er Application 36
MCom Fl nance and Taxati on 19
BBA Mar ket i ng 42



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6295_Program_introduced_1602080690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6295_Value_added_courses_1601259678.xlsx

BCom Cooperation 40

BCom Comput er Application 44

BCom Fi nance 83

BHM Catering Science 72

BHM Culinary Arts 22
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on curriculum and teaching |l earning process is designed to get
formative feedback that can be used towards the inprovenents in the quality of
course design and delivery, as well as student |earning experiences. To get an
overall idea on the syllabi of various courses offered by the university, the
college nmaintains an institutional |evel feedback report. Syllabus, curricul um
and the facilities offered by the college for a proper inplenentation of the
syl labus fornms the prom nent parts of the feedback form The coll ege obtains

f eedback from stakehol ders through questionnaire. The focus of the
questionnaire is mainly on the objectives of the courses ,course workload, the
flexibility of the syllabus, the new topics that could be incorporated in the
syl labus etc. The institution collects the feedback on curricul um aspects and
courses fromdifferent stakehol ders such as the students, teachers and al umi.
Col I ection of feedback forns has been done fromthe students of four different
progranmmes (Conputer Science, Hotel Managenment, Commerce and Languages).In the
academ ¢ year 2019-20, all the three departnents (Conputer Science, Conmerce and
Language) made a senester wi se curriculum feed backs for odd and even
semest er, whi ch were col | ected, anal ysed and consolidated . The Hotel Managenent
Departnment has foll owed an yearly feedback systemin the year 2019-20. The
col l ective feedback of the stakeholders is analysed and a consolidated feedback
report is prepared. The feedback obtained is discussed in the departnent neeting
of the respective departnents. The provided feedback report is presented in the
Col I ege Council Meeting. The Council |ooked into the aspects that needed

i mprovenment and suggested necessary corrective nmeasures. Based on the feedback
anal ysis, reports were mailed to the University fromall departnents and the
reply for the sane was received fromthe University. Supporting Docunents:
http://nbanimt.ac.in/NAACL/ Upl oads/ 20201007052137_1. 4. 2. xl sx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom Fi nance 116 553 98



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6295_Projects_undertaken_1601369637.xlsx

BCom Conput er 66 252 45
Application
BCom Cooper ation 53 186 47
BBA Mar ket i ng 41 299 38
MCom Fi nance 28 82 24
BCA Conput er 53 330 33
Appl i cation
BSc Conput er 45 218 33
Sci ence
MSc Conput er 13 34 4
Sci ence
BHM Catering 104 251 72
Sci ence
BHM Culinary Arts 45 197 36
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1224 48 46 3 23

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
72 72 11 35 1 13

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTORING A mentoring relationship develops over an extended period, during which a students needs and
the nature of the relationship tend to change. The nature of a mentoring relationship varies with the level and
activities of both student and mentor. Objectives of mentoring To advance the educational and personal growth
of the student. To help and support students to manage their own learning in order to maximize their potential,
develop their skills, improve their performance and become the person they want to be. To establish a trusting
relationship with accountability and responsibility from the mentor and mentee. To assist the students in
overcoming personal problems in their life. MENTOR CONCEPT: M — Manages the relationships E - Encourages
N - Nurtures T - Teaches O - Offers mutual respect R - Responds to the mentee’s need Mentoring in Nimit
Mentoring is done very efficiently in Naipunnya. Students are divided and assigned to the teachers. The HoDs
are dividing students and allotting them to the teachers in respective departments. One to one interaction is done
by the mentors. Mentoring details are maintained as hard copy till 2017 March. A new Software “Nimit Mentor
Mate” was introduced in 2017. “Nimit Mentor Mate” is more efficient and utilizes technology at the max. This
year onwards class teachers have mentored the students of their respective class as they are the one who



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6295_Demand_ratio_1601268642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6295_ict_tools_1601260527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6295_e_resource_1601260535.xlsx

should know the students more and can guide them to achieve professional and personal growth. The class
teachers will do mentoring students and enter the details in Mentor Mate. Through “Nimit Mentor Mate” Class
wise reports can be made easily and Scholastic performance of students can be compared. The other
advantages are following: Easy to refer the details More confidential Editing of mentoring details are easy Easy
to maintain the backup data. Class wise reports Scholastic performance of students can be compared The
mentoring page provides the pre academic profile of the students which includes their SSLC and plus two
percentage. The scholastic performance of the particular student can be noted in the page. If the students have
any academic difficulty that also can be noted. It also provides their career orientation and problems such as
emotional, family, peer group and personal. Other than this any issues discussed with the teacher can also be
noted in the page. Teachers will provide more mentoring sessions and follow up to the students if needed.
During 2019-2020 there were 1268 students and they were mentored by 69 teachers. The mentor mentee ratio is
1:17. Counselling in Nimit The students who need extra care are identified through mentoring by the mentor and
they are given the assistance of counsellor. The counsellor helps them to tackle their difficulties through different
psychological technigues. The counsellor meets the counselee and fill an intake form which provides the basic
information of the client and keeps the records confidentially in a file. During the year 2019-2020, 313 students
have undergone counselling and follow up sessions. Supporting Documents:
http://mbanimit.ac.in/naac1/Uploads/20200805061323_mentormate.pdf

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1272

17

72 1:

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

72 0 7 8

No. of sanctioned |No. of filled positions | Vacant positions

positions
72

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Fr. Dr. Paul achan K Pri nci pal Consumer Protection
J Awar d

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

NLM

Senester V

26/ 11/ 2019

03/ 06/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exam nati on Cel |

t akes al |

Ef fective inplementati on of Continuous I|nternal
the University is being strictly performed which has al so seen reforns from
time to tine. The institution has taken nmany operative neasures for the
ef fective application of the evaluation reforns. The institute has an exam cell

headed by the Chief Exam ner for the snooth conduct of all
precautions while preparing Exam nation Tine table,

Eval uati on Systens nooted by

exam nati ons.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6295_Honours_recieved_1602742555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6295_Evaluation_1602225642.xlsx

Invigilation duty chart, seating plans for the students in the Exam nation
hal | s. Exami nation cell takes necessary steps for handling Question paper
(printing, counting, bundling, packing and sealing) and collecting back Answer
sheets and distribution to concerned teachers after conpletion of the exam
Continuous Internal Evaluation is divided into three: CIEl:First Internal Exam
Cl E2: Second | nternal exam(Mddel exam) ClE3: Assignnents/ sem nars/ class
test/viva At Institute level, CIE 1 is conducted during the mddle of the
senester and CIE 2 is conducted at the end of the senester. CIE 3 goes
according to the planned date in the programe of the correspondi ng subjects.
Cl E3 includes sem nars based on syl labus, assignnents based on syllabus , viva
and class test Tine table for CIE 1 and CIE 2 will be published in the notice
board and the CIE3 details are shown in the programme schedule which is
di splayed in the class notice board. Question papers need to be subnitted to
the chi ef exam ner eight days prior to the examthrough the departnent exam
coordi nator. Answer sheets should be evaluated and distributed within eight
days of commencenent of Exans. Students are free to discuss with the course-
in- charge if they seek any clarification. The consolidated mark lists are
di spl ayed and a software generated progress report is brought to the notice of
parents. All the data is stored in NNMT Expert. Internal marks sent to the
University include the marks of CIEl, ClIE2, CIE3 and attendance which will be
di splayed in the notice board for the benefit of the students before sending to
the University. The practical exans are also conducted in a simlar pattern as
the theory exans. The acadeni c projects are reviewed periodically during the
senmester. The course facilitator enters the marks and attendance of the
students in the NNMT Expert periodically and the nonthly attendance report is
taken. The Institute sends its faculty nmenbers as examiners to Val uation Canps
and Board of practical exam nations of the affiliating University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of the acadenmic year the University of Calicut publishes the
academ ¢ cal endar with proposed days of adm ssion, comrencenent of classes,
dates for exans, holidays, etc. Bearing in mnd the University cal endar, the
Departnents plan for different exans and activities and presents the sane to

the Principal. The calendar for Internal exams is discussed in the Staff

Counci| which prepares a detailed tine table for the conduct of the interna
exanms and presents the sane to the Departnents for final concurrence. After
di scussions with the nenbers of the staff, the details of internal exans are
published in the coll ege handbook so that it can be accessed by the students

and staff as well. Notification of the comencenent of the exans is provided in

the coll ege website as well. Departnent Acadenic Cal endars are al so prepared by
the HoDs which include the beginning of senesters, dates of planned interna
exanms and nodel exans. The question paper for every internal examis prepared
by the concerned faculty in charge, scrutinised by the specific course
coordi nator, approved by the HoD and forwarded to the exam nation wi ng ei ght
days prior to the exam The exam nation w ng under the supervision of the Chief
Exam ner prepares for the exans on given dates, assigns invigilation duties,
prepares required number of question papers in prescribed format and procures
necessary materials for the conduct of exans in various examcentres. The duty
list and unified examtinetable is published and distributed for the snooth
conduct of the exans. The marked answer scripts are returned to the students
after eight days and consolidated nark sheets are prepared along wth progress
cards which is presented during the Open House/ PTA neetings. Considering the
vagaries associated with the frequent postponenent of the University exans by
the University due to lots of unforeseen exigencies, the college al so
rearranges the exans as and when it is deened necessary. The Staff Counci
along with the exam nation departnment makes sure that the intervals between
i nternal exam nations, publishing of results, neetings with parents etc are




mai ntai ned properly so that the students get adequate tine for
and University exans.

bot h

i nt er nal

preparation for

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nbaninit.ac.in/naacl/ Upl oads/20200807034829 2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NCM MCom Fi nance and 20 20 100
Taxat i on
NHM BHM Catering 64 63 98
Sci ence
NHM BHM Cul i nary 36 35 97
Arts
NLM BA Language and 24 22 91. 66
Literature
NCS BCA Comput er 36 33 91. 67
Application
NCS BSc Conput er 33 26 77.78
Sci ence
NCM BCom Fi nance 83 76 91
NCM BCom Conput er 44 36 82
Applicationn
NCM BCom Cooper ati on 38 24 63
NCM BBA Mar ket i ng 41 30 75
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://nbanimt.ac.in/naacl/Upl oads/20200807091531 Docl. docx%?0(1) . pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year



http://mbanimit.ac.in/naac1/Uploads/20200807034829_2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6295_Pass_percentage_1602743782.xlsx
http://mbanimit.ac.in/naac1/Uploads/20200807091531_Doc1.docx%20(1).pdf

Title of workshop/seminar

Name of the Dept.

Date

R-Col | ective

| nt er nal

Quality

Assurance Cel |

16/ 11/ 2019

One Day wor kshop on
“Managi ng NAAC Quality
Assurance Practices in

H gher Education”

| nt er nal

Quality

Assur ance Cel |

06/ 11/ 2019

Gst in india- A Post
| mpl enent ati on anal ysi s

Commer ce

28/ 02/ 2020

Nat i onal Conference on

loT

Conput er

Sci ence

20/ 02/ 2020

Sem nar on Bakery and
Confectionery in Cruise
line by Chef Sirajuddeen
M M GCceani a Crui seLine

Hot el

Managenent

10/ 07/ 2019

Wir kshop on Bakery and
Conf ecti onery by Chef
Siraj uddeen M M

Hot el

Managenent

10/ 07/ 2019

Semi nar on - Tourism and

Jobs - A better future

for all .by M Dougl as

Pi nnenpa and M. Vivel

Kot echa- Carnival Cruise
of India.

Hot el

Managenent

20/ 09/ 2019

Sem nar on, How Heal t hy
Food Works - Exe. Chef
Ashok Eapen, Courtyard

Marriott

Hot el

Managenent

24/ 10/ 2020

Wor kshop on Cocktail and
Mocktai |l Preparation- by
M . Shi nnt o Thonas

Hot el

Managenent

15/11/ 2019

Wor kshop on Housekeepi ng
- Ms Hindu Vijaykumar,
Director- Marteting and
Sales, |I-smart Inovations
Pvt Ltd, Bangal ore

Hot el

Managenent

20/ 11/ 2020

Wor kshop on Veg and Fruit
Carving - M. Mhan Das

Hot el

Managenent

10/ 01/ 2020

Wor kshop on Veg and Fruit
Carving - M. Mhan Das

Hot el

Managenent

29/ 01/ 2020

Wor kshop on Veg and Fruit
Carving - M. Mhan Das

Hot el

Managenent

03/ 02/ 2020

Wor kshop on Fruit, Veg,
Butter and Ice Carving by
M . Mhan Das

Hot el

Managenent

05/ 02/ 2020

Nat i onal Sem nar

Hot el

Managenent

14/ 02/ 2020

Wor kshop on Fish Fillet

Hot el

Managenment

22/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category




Consuner Fr. Dr. Consuner 25/ 06/ 2019 Institutional
Prot ection Paul achan K J Pr ot ecti on- Awar d
Awar d Ker al a
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 ANKUR NEM T Li ght bul b I T 16/ 01/ 2020
studi o
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

45

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conput er Sci ence 5.75
Nat i onal Commer ce 4 6.3
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 21
Conput er Sci ence 6
Languages 9
Hot el Managenent 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| s CAPM Ms. Jeena |(Journal of 2020 10. 4 NEM T 1
alive for Ant ony internatio
sensex nal
stocks in managenent
I ndi an
st ock
mar ket - An



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6295_Awards_won_1601371048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6295_Incubation_centres_1601371880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6295_journals_notified_on_UGC_1602068366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6295_Books_and_Chapters_1602068237.xlsx

enpiri cal
anal ysi s
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Dr. Sarika |Journal of 2020 23 1 NEM T
Heuri stic S Informatio
Model to n and Conp
Det ect ut ati onal
Mal i ci ous Sci ence
URLs usi ng
Case Based
Reasoni ng
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 17 67 0 0
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Karukutty Rail way I BCom Cop 1 46
Station-Clean Drive
Moozhi kul am Cl ean | BCom Fi nance A 1 49
Drive
Moozhi kul am Cl ean | B. Com Fi nance B 1 49
Drive
Akashapar avagal I BCom CA 1 45
- Neel eeswar am ol d
age hone
CUSSP- Mal ayaat oor | BBA 1 35
- Neel eeswar am Gram
Panchayat h
CUSSP- Mal ayaat oor | Senester HM CS B 1 32
- Neel eeswar am Gram
Panchayat h
CUSSP- Mal ayaatoor || Semester HM CS A 1 40
- Neel eeswar am Gram
Panchayat h
CUSSP- Eri yad Gram | Senmester HM CA 1 37
Panchayat h, Thri ssur



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6295_Bibliometrics_1602226431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6295_Index_1602226440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6295_Faculty_participation_1602069297.xlsx

Sadan

BBA, Fi nance A, CA,
Cop

Cake preparation Il Senester HM CA 1 30
and distribution at
Kri pa Saden
Visit to Anugragha | 111 BCom Fi nance, 1 30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Rebuil d M ssi on-
Fl ood Rel i ef

Recogni tion

Panchayat h

17

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Resonance Depart nment of [Managenment Fest 28 368
Commer ce
Chefs delight Depart ment of Honenmakers. 1 15
Hot el bakery wor kshop
Managenent
Zenori x Departnment of |Managenent Fest 11 283
CS
Chut ney Soca Departnment of |Literature Fest 16 292
Languages
Job Fair Pl acement Cel | Ext ensi on 45 113
Snehasangamam Conmmon Ext ensi on 45 640
Pr ogr anmme activity
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty exchange

pr ogr amre- Conmon

errors in english
| anguage usage

Ms. Emi| GCeorge

Institution

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry
/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6295_Extension_1602137043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6295_Awards_for_extension_1602137980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6295_Students_in_extension_1602065089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6295_Collab_activities_1602061728.xlsx

with contact
details

Col | aboratio
n

Letter of
Li nkage

Bhar at a
Mat ha School
of Lega
St udi es,
Choondy,

Al uva,

Er nakul am
PIN - 683112

13/ 05/ 2020

31/ 12/ 2020

15

Col | aboratio
n

Letter of
Li nkage

DY Patil
Deened to be
Uni versity,

Sector 7,
Ner ul , Navi

Munbai ,
Mahar ashtra,
PIN - 400706

30/ 01/ 2020

31/ 12/ 2020

Col | aboratio
n

Letter of
Li nkage

St .

Kuri akose
Col | ege of

Managenent
and Sci ence,
Kur uppanpady
,  Ernakul am
PIN - 683545

25/ 11/ 2019

25/ 11/ 2020

10

Col | aboratio
n

Letter of
Li nkage

Nirmala Arts
and Sci ence
Col | ege, Ml
ant hur ut hy,
Er nakul am
PIN - 682314

05/ 12/ 2019

05/ 12/ 2020

10

Col | aboratio
n

Letter of
Li nkage

Nai punnya
School of
Managenent ,
Kur uppan
Kul angar a,
Chert hal a,
PIN - 688524

13/ 11/ 2019

13/ 11/ 2020

69

Col | aboratio
n

Letter of
Li nkage

Chri st
(Deened to
be
Uni versity),
Chri st
Uni versity
Road, 30
Val or Court,
Lavasa Pune,
Mahar ashtra,
PIN - 412112

09/ 03/ 2020

31/ 12/ 2020

M Com
2018- 20
bat ch
students and
2 teachers

Col | aboratio
n

Letter of
Li nkages

BHARATH
MATHA SCHOOL
OF ARTS AND
COMVERCE, CHO

ONDY

12/ 11/ 2019

12/ 11/ 2020

10




Col I aboratio Letter of Ansar Wonens | 20/ 02/ 2020 31/ 12/ 2020 9
n Li nkages Col | ege
Col | aborati o Letter of Annai 01/ 03/ 2019 31/ 12/ 2020 Facul ty and
n Li nkage Fat hi ma Staff of
Hot el
Managenent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

The Strategist, 3rd 13/ 05/ 2019 dd on course: 42
Fl oor, Lal an I ndustry Oriented
Towers, Banergi Advanced Excel
Road, Hi gh Court Trai ni ng Progranme
Juncti on, Cochin, and M crosoft
Er nakul am PIN - Certification
682031
Konfi dence 17/ 07/ 2019 Conput er based 71
education, S8 aptitude test
Layam Conpl ex, practice system -
Thri punut ura Prakti z
Er nakul am
TCS i ON Training 29/ 06/ 2019 Trai ning on Pyt hon 71
partner, “Star Pr ogr anm ng
| nnovati ons”, Star
Chanbers, Shornur
road Thrisur
| HG Acadeny, 01/ 04/ 2019 Trai ni ng, 10
Hol i day | nn, Cochin I nt er nshi p,
Pl acenent,
Communi ty
rel ati onship
| HG Acadeny, 01/ 09/ 2019 Tr ai ni ng, 2
I nt erconti nent al I nt er nshi p,
Dubai Pl acenent ,
Comruni ty
rel ati onship
Li nways Tecnol ogi es 01/ 03/ 2019 Academ ¢ Managenent 1344
Sof t war e
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

151

58.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6295_Linkages_1602059906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6295_MoU_1602061361.xlsx

Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Aut omati on Partially 3.20.10. 000 2016
sof twar e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11327 1028636 227 81906 11554 1110542
Ref er ence 491 360201 15897 500 376098
Books
e- Books 1613 0 0 1613 0
Digital 2 79768 96162 3 175930
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content

Ms. Eblin Joy Peri ods of English |YouTube 24/ 04/ 2020
Literature

Ms. Sonia Thomas Fl ower Arrangenent |YouTube 24/ 04/ 2020
Basi cs

Dr. Anbily Viyakar an YouTube 08/ 04/ 2020

Ms. Saritha Devi The OSI Reference YouTube 24/ 04/ 2020
Model

Ms. M ni Joshy Measures of Central |YouTube 24/ 04/ 2020
Tendency

Ms. Resmi Forfeiture and YouTube 16/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6295_augmentation_details_1602728001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6295_Library_1602728455.xlsx

Rei ussue of Shares
M. Richi Thomas Housekeepi ng YouTube 08/ 04/ 2020
Fr. Antony I ndi an YouTube 08/ 04/ 2020
Phi | osophi cal
School
Ms. Sona Pappachan |Anova YouTube 08/ 10/ 2020
Ms. Bindu G Budget ary Contr ol YouTube 08/ 04/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 176 147 176 147 147 15 14 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 176 147 176 147 147 15 14 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yout ube htt ps: //ww. yout ube. com channel / UCYkw4e
qVFUgOKh_CGI13xLRA
Nai punnya E- Library http://koha. nai punnya. ac. i n/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

19.5

16. 04

32.5

30. 03

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

cards.
every day. All

nmai nt enance:
roons,

Li brary mai nt enance:
faculties are free to borrow all
A library entry register

The Library opens on al
books except

cant een etc.

al |

wor ki ng days.
ref erence books using their 1D
hel ps to keep count of those using the library
books received by the librarian are assigned a seria
appropriate entries are made in the registers naintained for the sane. Prenises
The sweepi ng and cl eaning of the prem ses,
adm ni strative bl ock,
cl eaned and sanitized every day. Food waste is disposed of

Dusthins are strategically placed in the canmpus and cl eaned at significant

times during the day. At the end of every year

cl assroons,
are done daily. The toilets are
in the biogas plant.

The students and

nunber and

staff

roons are checked by the



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6295_e-content_by_teachers_1601863191.xlsx
https://www.youtube.com/channel/UCYkw4eqVFUg0Kh_CG13xLRA
https://www.youtube.com/channel/UCYkw4eqVFUg0Kh_CG13xLRA
http://koha.naipunnya.ac.in/

mai nt enance personnel and action is initiated to paint the roons, repair
damaged furniture and carry out any other repairs wherever needed. A gardener
and mai nt enance personnel take care of the plants and |lawns in the canpus.
Wat ering, weeding, pruning and fertilizer application are done regularly by the
per sonnel under the guidance of the head gardener. Conputer naintenance: All
computer repair requests are entered in a nmaintenance request register. The
staff in the college try to resolve the problens internally and if not possible
external technicians are contacted to carry out the necessary repairs and
repl acenment. Conputer Laboratories maintenance: The conmputer |ab in charge
mai ntains a record of mai ntenance of conputers in the conputer | ab. The staff
inthe college try to resolve all ninor problens internally and if not possible
external technicians are contacted for repair. Al systens are checked under
t he annual mai ntenance contract and appropriate repairs/replacenents are done
in consultation with the Principal. Kitchen maintenance: Al equipnment used in
the kitchen are properly cleaned and maintai ned to prevent any contamni nation of
food. Dishes, pots, pans and utensils are washed in hot, soapy water and air-
dried in clean dish racks. The floors are cleaned with water and nild detergent
after each class. Mxers, grinders, ovens, refrigerators and el ectric chi meys
are serviced periodically and as and when they mal function. Gas burners are
serviced regularly. Restaurant maintenance: The restaurant floors are scrubbed
and cl eaned often. The service clothes are cleaned of all stains, disinfected,
dried and ironed after each usage. The cutlery and plates are thoroughly
cl eaned, properly dried and arranged in the shelves. At the end of the acadenic
year, all necessary repairs are carried out on the damged cane chairs and
tables used in the restaurant. Sports facilities maintenance: The sports
facilities in the college are frequently checked and repairs carried regularly
based on the recommendati on given by the various coaches. Al sports equi pnent
are checked and the nmi ntenance personnel repair/replace as and when needed.
Details of all repairs/ replacenments are entered in the appropriate register.
Sol ar Panel nmmaintenance: Periodic nmaintenance is carried out to ensure that
sol ar panels are free of dust, grine, |eaves and other debris. The panels are
cleaned with | ukewarm water and mild detergent. SUPPORTI NG DOCUMENTS:
http://nbanimt.ac.in/NAACL/ Upl oads/ 20201007053915 4. 4. 2. x| sx

http://mbanimit.ac.in/naac1/Uploads/20201016121041 QSP-9001-2015.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Educat i onal 1450 4576883
frominstitution Assi st ance
Fi nanci al Assi stanc
e(Covi d' 19)
Endownents Sports
| nsurance

Fi nanci al Support
from O her Sources

a) Nati onal Post metric 223 1410000
schol arshi p schene
Central sector
schene of
schol arship Merit
cum schol arship for
pr of essi onal and
techni cal courses



http://mbanimit.ac.in/naac1/Uploads/20201016121041_QSP-9001-2015.pdf

b) I nternati onal

NI L

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft Skills

17/ 06/ 2019

1272

M Sabu
Var ghese, Trai ni ng
Manager Ms Raj ani
Stanly, Asst Trai ner
NI M T, Pongam

Language and
communi cati on
skills

28/ 06/ 2019

431

Vi sual Medi a, Ushus
Bui | di ng, Kot t ayam

Life skills (Yoga,
physi cal fitness,
heal th and hygi ene)

22/ 06/ 2019

281

1. Fr. Peter

Thi rut hanat hi | , Yoga
Tr ai ner, Asst

Di rect or, Sahrudaya

wel fare

servi ces, Er nakul am
2, Dr Rejitha

K, Ayur veda Medi cal

Associ ation, Tri ssur
3.M,Sreejith P
K, HOD, Dept of

physi cal educati on,
NI M T, Pongam

| CT/ computi ng
skills

01/ 01/ 2019

1272

Faculties of NNMT

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2020 Car eer 69 69 11 36
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

4

1

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6295_Scholarships_1601826567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6295_Development_Schemes_1602473018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6295_Guidance_1601830581.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
St r oxx, 67 19 Cogni zent, 125 17
Sut her | and Del | oi te,
TCS, W pro,
Qor eoi ,
Ravi z
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 7 BSc Conmput er FI SAT MCA
Scei nce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
CAT 10

Vi ew Fi

le

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Swar aj Institution 1272
Avani Institution 1272
Nativity I nstitution 1272
Vi smaya Institution 1272
Vi va Institution 500
Col | ege Day I nstitution 1272
Spl ash- d ub inauguration Institution 1272
FI ower s Channel Programme Institution 60
Kerala State Youth Institution 17
Basket bal | (Boys)
Al'l Kerala Three on Three Institution 140
Basket bal | Chanpi onshi p
2019( Men Wonen)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the

National/

Number of

Number of

Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6295_Placement_1602078512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6295_Progression_1602741168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6295_Qualifying_1601837820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6295_Activities_Organised_1601864284.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2019 Parti ci pat Nat i onal 7 0 7983051077 Syril K
i on 53 Benny
2019 ol d Nat i onal 16 0 7130124736 Geor ge
92 Joseph
2019 Sllver Nat i onal 4 0 5872059524 Anur aj
42
2019 Bronze Nat i onal 8 0 8395670798 Akshar a
84
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the directions of the University of Calicut, Presidential system of
el ection is conducted in Nai punnya Institute of Managenent and | nfornmation
Technol ogy, which in turn constitutes the College Union. College election is
conducted annual ly, closely nonitored by the staff. Al students in the canpus
can cast their vote to elect a candidate. The dates for filing the nom nations,
and the day of election are declared by the University. The college authorities
ensure strict adherence to ethical practices during the whole process of the
el ection. The el ected body conprises nine nenbers nanely Chairperson, Vice
Chai rperson, Ceneral Secretary, Joint Secretary, Finance Secretary, Student
Editor, two University Union Councillors, General Captain for Sports and
representatives for each year of the Degree batches and PG courses. The Vice
Chai rperson and the Joint Secretary posts are reserved for girls. The two
Uni versity Union counsellors represent the college at University level. A
faculty nenber is nom nated by the College Council as staff advisor to guide
the activities of the Student Council. The activities of the Student Counci
start soon after taking the oath of office bearers, followed by inauguration of
the College Union. The activities of the Council include Union Day, Nativity,
Vi smaya, Snehasanganam Avani, Viva, College day, C ubs inauguration and
various other programmes. All the clubs, associations and forunms have student
representatives as its secretaries and joint secretaries. The executive
conm ttee of Wonen Cell has student executives to coordinate the activities.
The College Union actively takes part in nmany social service programes. This
year, the Union and the Coll ege Managenent have initiated the construction of a
house to a famly in Attappady, as a part of its social responsibility. A
Di scipline conmttee was constituted with a student representative to voice
forth the opinions of the student conmunity. Snehasangamam the flagship event
of Nai punnya, which fosters communal harnony, social and charity works, to
nurture social responsibility anong the students, was cel ebrated on 8th of
February. Union has al so planned to conduct the Coll ege Day by the end of
February, 2020 The Council has a separate Editorial Board with teachers from
t he Language Departnent and has a Student Editor. Along with a team of
students, they help the Magazine Editor in the publishing of College Magazi ne.
The Students Union is actively involved in the snmooth functioning of the
coll ege. They represent the concerns of the students in the college council
The staff advisor is invited to offer felicitations in all official functions
of the College as a representative of the Council. The Council is also involved
in selecting and training talented students for the intercollegiate
conpetitions and events. They are represented in the major bodies of the
col |l ege such as, Student nonitoring community, Canteen conmttee, Library
comm ttee and various clubs. Supporting Evi dences:
http://nbanimt.ac.in/naacl/ Upl oads/20201007032401_Tudent counci | . pdf



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6295_awards_in_activities_1601866219.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

NIMT Al umi Associ ati on The concept of alumi association was evol ved for
nmeeting the needs of academnicians and professionals, with the aimof building a
bri dge between college Iife and career life, so that the fresh graduates are
proactive to face the current challenges of the conpetitive professional world.
Both the ends shall work hand in hand to help each other for achieving the
goal. The idea took its shape in the formof Al umi Association. The Al umi
Associ ati on of Nai punnya Institute of Managenent and | nformation Technol ogy,
Pongam was forned on the auspicious day of 26 th Decenber 2009, named as “NIM T
ALUWNI ASSOCI ATION' in the presence of Rev.Fr. Sebastian Kal apurakka

, Princi pal Rev.Dr.Paul achan Kaithottungal ,coordinator of the A ummi
Conmittee, M. WIson P.P and other faculty menbers Ms. Teresa Parakkal , M. Sabu
Var ghese and many ent husi astic forner students of the college. M SSION OF
ALUVNI ASSCCI ATION To reunite in the nest fromwhere we grew and flew off. To
build a bridge between college life and career life, so as to introduce present
students to the professional world and to nmake themto proactive to face the
chal l enges that may energe in their career path. To provide job opportunities
to fresh bachel ors through references of professionals. To create awareness
anong students about the scope of their subject in the professional world. To
provide a platformfor students to develop their qualities. To participate in
social welfare activities for social accountability. REG STRATION The Al umi
Associ ation was officially registered under Thiruvithankoor —Kochi Sahitya

Sast hreeya Darnma Sankham 1955 ,12 th Act on 4 th March 2020 as” NAIM TR'.
ALUWNI DAY The first Alummi Day cel ebration was held in College on 26 Decenber
2009. The main aimof Alumi Day cel ebration was to unite maxi mum nunber of ex-
students and register themin the Alumi famly. Al ummi were given nore focus
in the comng years with the steering of Fr.Saje Peter.It was decided to
conduct alumi neetings every year on August 15 from 2017 onwards. Later, 28
Decenber was declared as Alumi Day from 2019, taking into consideration the
conveni ence of alumi. ALUMNI MEETI NGS AND CONTRI BUTI ONS Once the coll ege
started growing and the alummi becane strong in its nunbers, it was decided to
conduct departnment wi se neetings and followed by a general neeting . During the
meeting there were productive discussions as to contribute to the betternent of
the college . The infrastructural devel opnent of installing a Bus Bay in the
Nati onal H ghway of Pongam a cricket pitch for cricket coaching were
contributed by Alumi Association .They al so steered the Juni or Chef
conpetition and also took initiative to install a water cooler in the canpus.
This year the alummi association proposed to utilize its fund for renovating
the furniture. There was also a plan to organize a voll eyball tournanment for
the alumi. NIMT alumi have chapters in Bangal ore, UAE and a new chapter is
underway in New Zeal and. There is an active alummi group in social nedia that
gi ves feedback and support to our institution .A nma Connect, a digital platform
connects the alummi regularly.

5.4.2 — No. of enrolled Alumni:

419

5.4.3 — Alumni contribution during the year (in Rupees) :

212000

5.4.4 — Meetings/activities organized by Alumni Association :

http://nbanimt.ac.in/naacl/ Upl oads/ 20200726115318_5. 4. 1pdf . pdf
http://nbani mt.ac.in/naacl/ Upl oads/ 20201015080207_20201014-222450621. pdf




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution pronotes a culture of participative nmanagenent systemwhich is
practised right fromthe top managenent |evel. The nanagenent consults the
Principal on all matters related with the quality inprovenent of the college
and provides anple freedomto the Principal and the other working partners of
the institution through decentralization. The Principal as the head of the
institution undertakes the academ ¢ and adnministrative nmanagenent of the
coll ege. The I QAC, Academic Staff Council, the Head of the departnents,
progranmme coordi nators, course coordinators, teaching and non-teaching staff,
the coll ege office, coordinators of various support services and forunms and the
comrittees participate with the Principal in managing the day-to-day acadenic,
managerial and cultural affairs of the college and in maintaining discipline in
the institution. The I QAC, College Council, Student support services, different
Cl ubs, extension and outreach programmes showcase the different |evels of
| eadership participative managenment. Nativity: The institution believes in
enpowering its faculty and student community. Decentralization and
participative managenent is evident through various activities of the coll ege.
One such activity is the annual Christmas cel ebration, ‘Nativity”.The program
nmoni toring comrttee headed by the Principal approves the dates and events
fornmul ated by the faculty event coordinators and the student coordinators.
Faculty coordi nators guide the students to prepare the duty rotas, rules and
regul ati ons and gui delines for the event. The student coordi nators depute team
| eaders for organising various events. The final day of celebrations w tnesses
progranms conducted, as well as participated by managenent, staff and students
al i ke, nmenbers of the PTWA are also invited to join the programes. The
i nvol venment of each and every nenber of the institution is evident in these
cel ebrations. Rebuild Mssion Version 2.0: As part of providing holistic
education, the institution frequently pronotes activities that enbi be
conpassi on, social responsibility and a sense of service in the student
community. The SWAS club and the 1 QAC of the institution, initiated a fl ood
relief programme. The club gathered funds for the rebuild m ssion through
generous donations fromfaculty, and the student comunity. Support was provi ded
to people severely affected by the 2019-20 flood in Kerala. A teamof 17
students along with the Principal, Canpus mnister and 2 faculty
representatives visited the flood affected people in Attapadi. They cl eaned 3
houses and 1 comunity hall, distributed care kits containing food supplies,
cl eani ng supplies,clothes, sleeping mats and ot her essentials. Help was al so
extended to a famly in Attapadi to construct a hone Supporting docunents:
http://nbanimt.ac.in/naacl/ Upl oads/20200731021618_6. 1. 2. pdf
http://nbanimt.ac.in/naacl/ Upl oads/ 20201007030027_r ebui | d2. pdf

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students The institution has a transparent
adm ssi on process, where 50 percent of
the seats are filled through a
centralized adm ssion process UG CAP OR
PG CAP conducted by Cali cut




University.ln this process , the
candi dates are shortlisted on the basis
of their marks in the qualifying
exam nation. UG CAP is a counselling
process conducted for shortlisted
candi dates. Renmi ning 50 of the seats
are filled by the nmanagenent, based on
the student eligibility. Supporting
Docunents: http://nbaninmt.ac.in/naacl/
Upl oads/ 20201007030350_Qual ityl mpStr. pd
f http://mbanimt.ac.in/naacl/ Upl oads/ 2
0201007030718 _RESEARCHPROPOSAL COVPETI Tl
ONANDGUDI ESALLOCATI ON. pdf

I ndustry Interaction / Collaboration

Industry interaction through
activities, workshops, visits are
pronoted by the institution. The

institution has MOU s and |inkages with
various industries and institutions.
Students al so use the industry support
for field works and projects. Students
of Hotel Managenent undergo 4 nonths of
compul sory training in hotels as part
of their industrial exposure training.

Human Resour ce Managenent

The institution has a well-structured
adm ni strative and academ ¢ section to
| ook after the requirenents of
enpl oyees and students respectively.
Recrui tnment of the staff is done based
on the requisition sent by the HOD
Interview notifications are sent
t hrough advertisenents in | eading
newspapers. A Selection comittee
consi sting of Principal, HOD and panel
of subject experts fromw thin the
institution, interview candi dates and
sel ection is done keeping in mnd the
nornms of University of Calicut.
Orientation of new enpl oyees is done by
the training departnent and the

departnental heads. Records of al
enpl oyees are updated and nmi ntai ned by
t he Human resource nmanager. Wrkshops
and sem nars are conducted for staff
devel opnent on a regul ar basis. Faculty
Enri chment progranms were al so conducted
by the institution. Staff tours, staff
get together, birthday cel ebrations,
festive celebrations are sone of the
ways the institution creates a sense of
bel ongi ngness anong the staff. The
gri evance redressal comrttee headed by
the principal addresses the conplaints/
grievance rai sed by the enpl oyees.
| mpl enentation of staff welfare
nmeasures are also taken care of by the
Human resource Manager. There is a 360
degree apprai sal of teaching staff done




annual ly. Non - teaching staff
apprai sal s are done by the supervisors
and eval uated by the Principal. Special
i ncentives were given to teachers
qual i fying for NET, receiving
Doct orates and al so for publishing of
research papers.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The college library (N bodhi) has
around 12, 054 books, 27 journals, 39
peri odi cal s and 10 newspapers. Specia
services such as information
notification, photocopying facility,
reservati on of books, DELNET, JGate, e
PG Pat hshal a (| earni ng resource),
Digital Repositories etc. are also
provi ded. Open access of e-resources is
provi ded through the library website.
The library provides open access to
users with its open shelving system
The books are arranged according to
Dewey deci mal classification. The
library rules and the main classes of
subj ects are displayed near the
counter. Al books are barcoded and
their issues recorded using scanners.
Li brary automation system KCOHA hel ps in
accessibility of the library resources.
The Koha Version used is 3.20.10.000.
OPAC (Onli ne Public Access Catal ogue)
systemis enployed in the library
i nstead of card catal ogues and al
books are barcoded. KOHA OPAC started
from 2017 onwards. To neet the
i ncreasi ng educational needs of both
students and teachers, provision has
been made for internet facility inside
the library. The bibliographic records
of docunments available in the library
can be accessed through our Wb
OPAC. The institution believes in
upgrading its infrastructure to
facilitate teaching and | earning
environment. Media centre in the
college is used for preparing e-
content. Al classroons have ICT
facilities. The college al so has
conput er |abs, |anguage | ab, practica
| abs for hotel managenment subjects,
cafeteria, kiosks, open and cl osed
audi toriunms, sem nar hall, conference
room gym nedia room indoor and
out door basketball court, voll eybal
courT and stores anmong ot her
facilities. The practical |abs are
updated to neet the industry standards.

Research and Devel opnent

The institution is working towards
i mprovenent in the field of research




and devel opnent. To create an
at nosphere where research activities
are initiated, few steps were taken by
the institution. R-collective ,
Research writing workshop was conducted
for teachers at various venues in the
institution as per their departnent
speci al i sati ons. Research paper
proposal conpetition was conducted to
notivate teachers to involve actively
in research, paper presentation and
publications. The IQAC also initiated a
mul tidisciplinary isbn journal named
Nai vi gyan where the papers fromfaculty
of various departnments were published
Student research and publications were
al so pronoted by the institution.
Facul ty nmenbers were guided to hel p and
support students in preparing better
research papers and projects.
Department of conmerce and conputer
sci ence al so published research
journal s nanely, Dhanpath and Vi gyan
respectively. Best Project awards al ong
wi th Best guide award was al so
initiated by the | QAC to generate
heal thy conpetition anong students in
the field of research. The best
proj ects were awarded during the Annua
day cel ebrations. Teachers were
notivated to join Phd programes. This
year saw nore teachers enrolling for
PhD progranmes. Teachers were al so
gi ven incentives for publishing papers
in peer reviewed UGC journals and al so
for presenting and publishing papers in
nati onal colloquium The Faculty
Enhancenent program (FEP) is an
initiative of the training department
of the institution to provide a
platformto all teachers to present
their research papers in-house.

Exam nati on and Eval uati on

The overall evaluation and exam nation
process is prescribed by the
university. The CIE team ensures the
students are continuously eval uat ed
t hroughout the senester through class
tests, internal exam nations and node
exanms, as scheduled in the acadenic
cal endar, published in the college
handbook. The questi on paper pattern
provi ded by the university is used for
t he conduct of the exans. Assignments
subm ssi on and semi nar presentations
are done as per university guidelines.
This year even senester node
exam nati on was conducted using the
AVS- Nimt Linways, due to Covid-19




pandemi c situation. The graded answer
sheets are returned to the students
wi thin 8 days of the conduct of the
exanms. A PTA neeting after the result

announcenent hel ps the guardi ans to be
i nvol ved in the academ c pursuits of

their wards. Students failing in

i nternal exami nations are provided with
extra guidance fromthe respective

course teachers. A retest is conducted

to anal yse the students’ perfornmance.

Teachi ng and Learni ng

The academ c council of the institution
consi sting of Principal, Dean of
studies, Vice Principal , acadenic
coordi nator, Heads of the departnent
and faculty representative are
responsi ble for creating a favourabl e
teaching |l earning environment in the
canpus. ClIE (Continuous interna
eval uation) nethod is used to ensure
better dispersing and assinilation of
know edge. The use of ICT facilities
has enabl ed teachers to stinulate
greater student interaction and
| earning. Due to the adverse situation
created by covid-19 pandenic, the
institution had to dissolve regul ar
cl asses as per Governnent regul ations.
Online platfornms |ike Google neet, Zoom
and AMS - Nimt |inways were used to
conpl ete the syllabus. Online platforns
were al so used to conduct interna
eval uations. Walk with the schol ar
program and student support prograns
are conducted for advanced and sl ow
| earners by the departnents. The
Know edge | ecture series was initiated
by the 1 QAC for the advanced | earners
on Topics |ike- Japanese nanagenent
practices, Taking unconventional paths
to success, and Digital skil
presentation. Conmunication skil
training was provided for first year
Hot el Managenent students.

Enpl oyability skill training was al so
provided to final year students. The
institution also |ooks into the
students overall devel oprnent
encour agi ng student participation in
various clubs. Student Mentoring and
counselling is also given inportance
for creating a well bal anced teaching
and | earni ng environnent.

Curricul um Devel opnent

The institution follows syllabus as
prescribed by the University of
Calicut. The institution collects
f eedback from stakehol ders. The




f eedbacks are consol i dated, anal ysed
and a feedback report is generated. The
institution sends feedback to the
uni versity. Faculty who are nenbers of
the Board of Studies, participate in
board neetings, representing their
respective departments. They put
forward suggestions and reconmendati ons
during the BCS neetings, which revanps
the syllabus every 5 years. Faculty
fromthe college are also invited to
attend neetings for refram ng of the
syl l abus. Being an affiliated coll ege,
the institution fully adheres to the
uni versity syllabus. To reduce the gap
bet ween i ndustry requirement and
academ a curriculum the institution
provi des add-on courses, workshops, and
sem nars to the students. SEP (Student
skill enrichnent program and Language
Lab Training provides opportunity for
i mproving the soft skills and
| eadership qualities in students and
communi cation skills.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tally Software is used for Finance and
Accounts Managenent of the college. The
sof tware provides accurate statistics
concerning fee collection, fees
scheduling, and billing. It makes easy
account mai ntenance and transaction
regarding financial details.It
mai ntai ns data regardi ng reservati on,
exenption and di scounts. Student
liabilities, due lists, defaulters
list, caution fund managenent etc. are
detailed in the portal.

Student Admi ssion and Support

The I T departnent has prepared a new
adm ssion software, which will be used
extensively in the coming years to
facilitate the adnmi ssion process.

Li nways is functional for the issue of
Transfer Certificate, Course
Certificate etc. The office
comuni cati on and conveyance becones an
effortl ess process in this system The
coll ege can easily nmaintain, frane and
produce any data required by the
uni versity.

Exam nati on

Conti nuous internal evaluation is done
with the help of Linways, an academic
managenent system i npl enenting uni que
software for handling, storing,
recovering and managi ng exam nati on
related information. It is designed in




a way hel pful for students, parents,
and faculty alike. The Principal,
serves as the adnministrator of the
programre, can view and verify the
entire data related to exam nation
managenent including internal marks
allotted for each subject and the
att endance percentage. Exam nation

managenent software (Linways) nakes it
easy to generate any sort of data
regardi ng conpilation of the reports at
the exam nation office of the college
There are separate portals for interna
mark entry for each subject, subject
wi se report card generation, and
consol idated report card generation.
Supporting Docunents: http://nmbanimt.a
c.in/naacl/ Upl oads/ 20200730030420_E-
gover nance. pdf http://nmbanimt.ac.in/na
acl/ Upl oads/ 20201007031145_E-
CGover nancevendor | i st. pdf

Pl anni ng and Devel opnent

In the year 2019-20 a new Learning
Managenent systenl Academ ¢ Managenent
Syst em Li nways was i ntroduced, which
replaced the previously used Nimt-
expert software. Li nways hel ps in the
academ ¢ pl anni ng invol ving vari ous
activities such as teaching - |earning
, exam nation, evaluation, research and
devel opment and attendance of students.
The I T departnment of NIMT has created
i nhouse software namely Mentor nate,
Meeting mate, Student eval uation and
Feedback. The software makes possible
the generation of daily absent |ists
and weekly, nonthly and senester wi se
attendance summary. The software is
designed in a way to source shortage
lists and absent day reports,
concerni ng each student and al so cl ass-
wi se and course- wi se reports. Library
aut omati on system KOHA hel ps in
accessibility of the library resources.
| T support software is used for
mai nt enance and for | T requests.

Adm ni stration

The Academ ¢ Managenent System Li nways
is used for effective adm nistration
pur poses too. The coll ege invests
meticul ous attention to nonitor and
anal yse the students’ attendance and
academ c progress. Student report cards
are generated using the software.
Informati on and notification to
students are al so sent through Linways
Bi ometric attendance of the faculty is
al so nonitored using software. The
Princi pal who serves as the




adm ni strator of the programe can view
and verify the entire data related to
staff and students entered in the
system It also helps in effective

f eedback and apprai sal systens.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms G eena (Re) negoti ating| Postgraduate 1750
Joseph t he spectacl e: and Research
CGender, Body depart nent of
and Di scourse |[English, Sacred
in Filnms, Heart Coll ege ,
Thevar a
2019 Ms. Anitha Mary | CSSR Depart nment of 6000
Al ex Sponsored, Ten Managenent
day Research |studies, School
Met hodol ogy of Managenent,
Program for M Pondi cherry
PH L/ PHD/ PDF Uni versity
Schol ars in
soci al sci ences
resear ch,
2019 M. Prabhakaran| Ne day Baking |Ni rmala College 750
K G Wor kshop, Learn , Chal akudy
the art of
whi ppi ng cream
by VI VO (3F
Fuji Foods
Japan)
2019 Ms Dhanya C N Li brary Cochin 1250
Aut omation and | University of
Digitization . sci ence and
School of Technol ogy,
Engi neeri ng Cochin
Li brary,
2019 M. John Two day Cal i cut 928
Ki zhakuden wor kshop Uni versi ty,
Cal i cut
2019 M. Feby Joseph SI CA Bakery Sout h India 10000
M. Wor kshop, Chef’ s
Prabhakar an. K. G Chennai Associ ation
2019 Ms. Emi| Ceorge One day Research PG 250
i nternational Depart nment of
Conf erence and English, St.
wor kshop Thomas Col | ege,
I nteractions: Thri ssur
Art and
Literature,




2019 Ms. Enmi| GCeorge Creative St. Thonas 300
Adapt ati on- Col | ege of
Reachi ng out Teacher
Through Di gital |Education Pal a,
Cl assroons in
col I aboration
with UGC HRDC,
Uni versity of
Keral a, Thiruva
nant hapur am
2019 Dr. Sarika S Ms | Two days hands | Departnment of 2000
Lai by Thonmas on wor kshop on Conput er
Practi cal Sci ence, Sacred
Machi ne Hot el Col | ege,
Lear ni ng Thevar a
2019 M. Anoop Paul Enmerging rol e Sant higiri 1000
of commerce and| Institute of
Managenent in Managenent ,
Digital India, Thodupuzha
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 R-Col | ecti Ni | 16/ 11/ 2019 |16/ 11/ 2019 52 0

ve

2019 Mboc Ni | 16/ 09/ 2019 |16/ 09/ 2019 56 0
Trai ni ng

2019 GST Ni | 28/ 02/ 2020 |28/ 02/ 2020 22 0
session -

by M.
Saj eev. K
V
2019 Ni | Organi sati [08/10/2019 |08/ 10/ 2019 0 47
onal
Cul ture ,
Wor k
Cul ture ,
Rel ati onsh
ip and
Et hi cs-
for Non -
Teachi ng
staff, by
M. Abin
. John

2019 Pyt hon Ni | 28/ 08/ 2019 |31/08/ 2019 9 0

Trai ni ng



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6295_Faculty_Emp_1601823374.xlsx
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Onl i ne course
on fundanental s
of obj ect
oriented
Pr ogrami ng

04/ 05/ 2020

04/ 05/ 2020

Advanced
Resear ch
nmet hodol ogy

01/ 05/ 2020

15/ 05/ 2020

15

Ker al a
Navodhana
Sahi t hya

24/ 02/ 2020

25/ 02/ 2020

Medi ati zati on
of Culture

18/ 12/ 2019

18/ 12/ 2019

Al gebra and
Rel at ed Topi cs

13/ 12/ 2019

14/ 12/ 2019

Fi nanci al
I ncl usi on:
Har nessi ng

I ndias Digital
Pot enti al

08/ 08/ 2019

08/ 08/ 2019

Ef fective
Teachi ng
t hrough Case
st udy
Met hodol ogy

10

24/ 08/ 2019

24/ 08/ 2019

Practi cal
Machi ne
Lear ni ng

13/ 12/ 2019

14/ 12/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

72

72

43

43

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

19

19

12

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal
establ i shed procedures and processes for

and ext ernal

audits regularly. There are

conducting internal and external



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6295_Development_training_programmes_1601824391.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6295_Training_Programmes_1601825770.xlsx

financial audits. The institution has its unique internal audit nechani sm and
it’s an ongoi ng continuous process in addition to the external auditors to
verify and certify the entire Income and Expenditure and the Capital
Expenditure of the Institute each year. The primary stage of the internal audit
is done by the institution itself by its finance departnent, headed by the
fi nance manager. The finance nmanager scrutinizes and verifies the financial
data which is then audited by a central office which audits the different
institutions in the Archdi ocese. The first stage of the audit by the centra
audit teamis done in every quarter of the financial year. In Internal audit,
al t hough the primary stage is scrutinized by the finance department and finance
manager, the secondary stage of audit is independently conducted by Ernakul am
archdi ocese central office to inprove the institutions operational efficiency
taking into account the various paraneters set in the beginning of the
financial year. The short termand | ong termobjectives set by the institution
and the budgetary provisions are scrutinised and eval uated. An external auditor
performs an audit every year in accordance with specific laws or rules, of the
financial statements. The audit report along with the inconme tax
statements/returns are presented to the concerned authorities in due tine
keeping in purview the deadlines set by the conpetent authorities. Supporting
evi dences Recei pts and paynents account:
http://nmbanimt.ac.in/naacl/ Upl oads/20201015113640_RandP. pdf Bal ance sheet -
http://nbanimt.ac.in/naacl/ Upl oads/20201015110804_003-3.j pg | ncone and
Expendi t ure Account -
http://nmbani mt.ac.in/naacl/ Upl oads/ 20201015081405_20201014-222714675. pdf
Schedul es: http://nbanimt.ac.in/naacl/ Upl oads/20201015111226 20Schedul es. pdf
Budgets: http://nbaninit.ac.in/naacl/ Upl oads/20201015111033_Budget s. pdf

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
PTA Fund and Rebuild 1098477 Col l ege Activities and
M ssi on Fl ood Reli ef
View File

6.4.3 — Total corpus fund generated

3650000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC auditors
Adm ni strative No Yes | QAC auditors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Initiative Anount spent Sports and Endownents 4, 77,608 Preparation for internal
exam nations 1,02,696 DZone(University Conpetitions) 15,6000 O her Expenses
1,22,631. 7 Supporting docunents:
http://nbanimt.ac.in/naacl/ Upl oads/20201007031459 pt waf und. pdf

6.5.3 — Development programmes for support staff (at least three)

Oientation to Non teaching staff-
http://nmbanimt.ac.in/naacl/ Upl oads/ 20201007031727_ori ent ati onpr ogr am pdf



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6295_Funds_or_Grants_1602730597.xlsx

Organi sational Culture , Wirk Culture , Relationship and Ethics- http://nbanim
t.ac.in/naacl/ Upl oads/ 20201007032032_Tr ai ni ngnon-t eachi ngst af f. pdf Orunma 2019-
http://nbanimt.ac.in/naacl/ Upl oads/ 20200819082504 Or una. pdf

6.5.4 — Post Accreditation initiative(s) (mention at least three)

23 initiatives pertaining to student devel opment, Inculcating research
culture, systemsetting through continuous internal audits, NAAC Consultancy
services to non-accredited institutions, Institutionalising the extension and
outreach activities, Alumi registration and planning for the acadenic year

2020- 21.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification Yes
d)NBA or any other quality audit
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Fi nal audit 13/ 06/ 2019 13/ 06/ 2019 17/ 06/ 2019 72
prior to
NAAC
2019 Mock visit 19/ 06/ 2019 19/ 06/ 2019 19/ 06/ 2019 1387
2019 NAAC Vi si t 26/ 06/ 2019 26/ 06/ 2019 27/ 06/ 2019 1387
2019 Know wdge 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 42
Lecture
Series 1
2019 Conmruni catio | 29/ 08/ 2019 29/ 08/ 2019 30/ 08/ 2019 34
n skills
training
2019 Eval uati on 06/ 09/ 2019 06/ 09/ 2019 06/ 09/ 2019 23
of NAAC peer
t eam scores
and reports
2019 MOOC 16/ 09/ 2019 16/ 09/ 2019 16/ 09/ 2019 56
Trai ni ng
2019 Audit and 21/ 10/ 2019 21/ 10/ 2019 30/ 05/ 2020 72
preparation
for
subm ssi on
of AQAR
2019 NAAC 06/ 11/ 2019 06/ 11/ 2019 06/ 11/ 2019 65
Wor kshop
2019 Consul t ancy 13/11/ 2019 13/11/ 2019 31/ 12/ 2020 69
Services

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6295_Quality_Initiatives_B_1601718988.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 06/ 03/ 2020 06/ 03/ 2020 109 0
Wnens Day
Ananya i nhouse 28/ 06/ 2019 28/ 06/ 2019 473 0
i naugur ati on
I nt ernati onal 19/ 11/ 2019 19/ 11/ 2019 473 0

Wonen Entrepren
eurshi p day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 82kWh
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 4
Ranp/ Rai | s Yes 4
Braille Yes 1
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill devel opment Yes 4
for differently abled
students
Any ot her simlar Yes 4
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 0 27/ 07/ 201 1 Visit to |Realizing 29
9 Shant hi t he
Bhavan at |val ues of
Chal akudy | shari ng
and
caring
2019 1 0 20/ 08/ 201 3 Rebui I d Hel pi ng 23
9 M ssion | Hand for
Activity |[the Fl ood




Victins
2020 1 0 16/ 01/ 202 1 Rebui | d Hel pi ng 6
0 M ssion | Hand for
Activity [the Fl ood
2 Victins
2019 0 1 01/ 10/ 201 1 Visit to To 31
9 Anugr aha | generate
Sadhan - |the need
Day for |of consid
t he ering the
El derly el derly
Per sons peopl e
with nore
care and
concern
2019 0 1 11/12/ 201 3 Cl eani ng Spr ead 51
9 Drive, Tre| social
e awar eness
Pl anti ng, |on protec
Plastic C|ting the
ol lection| nature
at Moozhi and
kul am avoi di ng
pl astics
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

03/ 06/ 2019

No changes have been

i npl emented into the Code

of Conduct Supporting

Docurnents: http://nmbani m
t.
00729104744 _AQARY. 1. 5Code

ac.in/ naacl/ Upl oads/ 202

of Conduct Fi nal . pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2019 15/ 08/ 2019 1272
cel ebrations
Swar aj 2k19 19/ 08/ 2019 19/ 08/ 2019 1272
Sadhbhavana Di vas 20/ 08/ 2019 20/ 08/ 2019 1272
Avani 2k19 02/ 09/ 2019 06/ 09/ 2019 1272
Gandhi Jayant hi 04/ 10/ 2019 04/ 10/ 2019 1272
Rashtriya Sankal p 31/ 10/ 2019 31/ 10/ 2019 1272
Di vas
Integrity Pl edge 31/ 10/ 2019 31/ 10/ 2019 1272
Nativity 21/ 12/ 2019 21/ 12/ 2019 1272
Martyrs Day 30/ 01/ 2020 30/ 01/ 2020 1272
Rebuil d M ssion 16/ 01/ 2020 16/ 01/ 2020 6
Activity 2



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6295_Inclusion_1602047280.xlsx

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Wast e Bi ns

Pl astic Free Policy

Green Audit Supporting Docunents: http://nmbaninit.ac.in/naacl/ Upl oads/ 202010070
23840 _20200730044412_ Nai punnysCol | egeKorattyGreen. pdf http://nmbanimt.ac.in/ naa
c1/ Upl oads/ 20201007025635_Nai punyacol | egecerti fi cat e- 2020G een. pdf

Her bal Gar den

Kuttivanam (M ni Forest)

Veget abl e Garden

Pl astic and Metal Waste Coll ection

Supporting Docunents: http://nmbanimt.ac.in/ NAACL/ Upl oads/ 20201007020854_ 202007
29092443 AQAR7. 1. 7Pl asti cFreeCanpusPol i cy. pdf http://nbanimt.ac.in/NAACL/ Upl oa
ds/ 20201007021938 20200729092347 AQAR7. 1. 7l niti ati vest akent omaket hecanpusEco-
friendl yConpressed. pdf http://nmbanimt.ac.in/naacl/ Upl oads/20201007022434 20200
729092707 _AQARY7. 1. 7Twent yfi ft hCounci | M nut esr egar di ngPl asti cFreeCanpus. pdf http
:// nmbanimt.ac.in/naacl/ Upl oads/ 20201007023135_20200729092602_AQARY7. 1. 7Bhooni t h
rasenaCl ubActivities. pdf

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1.Title of the Practice - Inculcating Research culture anong
Faculty and Students 2. Qbjectives of the Practice - In a globalised world, the
role of research in an academc institution is significant for its
sustainability and devel opnent, and it is inperative to have know edge-driven
growt h based on innovation. As per the NAAC recommendati on, the institution has
started to cone up with a lot of initiatives which could build up a research
culture within the institution. And so the main objective of this best practice
is to upgrade the faculty and the students towards an advanced | evel where they
start probing and exploring new areas and gain a better growth and excell ence
in their specific disciplines. 3. The Context - This practice was started
initially in NNMT through encouraging the teachers to start witing research
papers. The quest for know edge is the basic principle behind research. The
quality of research work directly reflects in the quality of teaching and
learning in the classroom thereby benefiting the students, the society and the
country. The teachers were facing difficulties in witing research papers and
were needed to be infornmed about various areas of research paper witing. It
was very nmuch essential that the teachers could gain the confidence to wite
good research papers which could in turn help themin providing the rel evant
gui dance to their students for their research work. 4. The Practice A) Research
Conmittee Fornul ation: For the purpose of inculcating the research culture
anong the teachers as well as the students, a Research Commttee was fornul at ed
and t hrough their guidance and suggestions there cane into exi stence a proper
systemto build up a research atnosphere in NNMT. B) Research Gui dance: As
each departnment has to provide the project guidance to both the UG as well as
the PG students it was very inportant to have the faculties to be guided with a
firm base of research know edge and so a session was given to the teachers
initially by Dr. Jacob Mathew, Director NBS, who briefed on the research
process in order to enable the teachers to guide the students for the projects
in that angle. The 1QAC also initiated a nmultidisciplinary |SBN journal naned
Nai vi gyan where the papers fromfaculties of various departnents were
publ i shed. Student research and publications were also pronoted by the
institution. Faculty nmenbers were nmade in hel pi ng and supporting students for



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6295_promotion_activities_1601867966.xlsx

preparing better research papers and projects. The National Conference was al so
conducted by the Departnent of Commerce and Conputer Science who al so published
research journals nanely, Dhanpath and Vigyan respectively follow ng the
Nat i onal Conference that took place.. Best Project awards along with Best guide
award was also initiated by the 1 QAC to generate healthy conpetition anong
students in the field of research. The best projects were awarded during the
Annual day cel ebrations. Teachers were notivated to join Phd programmes.
Teachers were al so given incentives for publishing papers in peer reviewed UGC
journals and also for presenting and publishing papers in national colloquium
The Faculty Enhancenent program (FEP) is an initiative of the training
departnent of the institution to provide a platformfor all the teachers to
present their research papers in-house. C) Wrkshop: R-collective , a research
witing workshop initiated by the | QAC was conducted for teachers as per their
departnent specialisations. W had three em nent resource persons to guide the
faculties of different departnments Dr.Sony Kuriakose (Asst. Professor, N rnala
Col | ege, Muvattupuzha), Dr. Rajesh R (Asso. Professor, Christ College
Bangal ore) and Dr. Anupama Varma (Asst. Professor, St. Joseph Coll ege,
Al appuzha). The outcone of the R-collective workshop led to a Research Paper
Proposal conpetition which was conducted to notivate teachers to involve them
actively in research, paper presentations and publications. The teachers were
asked to cone up with specific topics and they were given gui dance through
efficient Ph.D. faculties. The teachers could have their discussions related to
the topic and proceed their work under the supervision of the allotted guides.
We also had a few teachers enrolling for their PhD progranmes. The foll ow ng
were the faculties who were enrolling for the Ph.D programmes - M. Freddy
Varghese, Ms. Lai by Thomas, Ms. Siji Jose, Ms. Binju Saju, M. Deepak.K V from
the Departnment of Conputer Science and Ms. Jeena Antony, Ms. Anitha Mary Al ex
fromthe Departnent of Conmerce. D) National Conferences: Each departnent had
conduct ed National Conferences in the year 2019-20. W had the Departnent of
Commer ce conducting the National Conference on ‘GST in India - A Post
| rpl ement ati on Anal ysi s’ on February 28th 2020 and canme up with their research
proceedi ngs Dhanpath 2020 with around 21 papers. The Departnment of Conputer
Sci ence conducted their National Conference on ‘Internet of Things' on 20th
February 2020. The departnent has also conme up with their research proceedi ngs
Vi gyaan 2020, with around 11 papers. E) Research Publications: Wth the effect
of the Research Workshop being conducted and Research Proposal Competition
being initiated, we had teachers coming up with many research papers which | ed
to the fornmulation of the Multidisciplinary Research journal through the
research conmttee naned Naivigyan. There were many teachers who had
contributed to the Journal. F) Provision of Incentives: The teachers were al so
provided incentives to participate and attend research based wor kshops al
across the country. Ms. Anitha Mary Al ex, Asso. Professor was attending a ten
day wor kshop based on Research Methodol ogy at Pondi cherry University which was
fully reinmbursed by the institution. There were Faculties who collaborated with
the PG students and published papers in the UGC approved journals. The
institution also provides rewards for those faculties who were getting their
papers published in various journals. G Best Project Awards: For the purpose
of encouraging the teachers and the students, awards were constituted for the
best projects in the UG and PG level in every departnent. The students with
good project topics were selected by the class teachers and the best of them
were shortlisted by the HoDs which were scrutinized by the external experts. As
a result 5 Best Projects were selected fromeach departnent and were awarded
with Rs. 1000 each and one Best Guide was al so sel ected fromeach departnment to
be awarded with Rs. 500 each. 5. Evidence of Success - This practice has shown
great success whereby many of the faculty menbers were taking the initiative to
come up with good research papers. W had three Research Journals com ng up
There were students showing interest to cone up with good and innovative topics
and projects. There were also a great nunber of teachers willing to take up the




lead to go for research paper presentations and publications and as a result we
had about 36 faculty nmenbers fromdifferent departnents presenting and
publ i shing papers. W al so have around 7 teachers getting enrolled for Ph.D. 6.
Probl ens Encountered and Resources Required - The changing scenario requires to
keep the teachers updated with the changes happening in the research areas. The
training on new and rel evant areas of research has to be given fromtine to
time to help the teachers to attain a better research oriented culture. Being a
Self - Financing institution, the lack of funds is a mgjor problemwhich is
encountered by the faculties in this case pulling them back from going for
research. Best Practice 2 1. Title of the Practice - Nai punnya Educationa
Excel | ence Award (NEEA) 2. (Objectives of the Practice - To inculcate the
i nspirational values of NAAC in Hi gher Education Institutions. It also has the
obj ective of identifying and acknow edgi ng those educational institutions in
the sub districts of Angamaly and Chal akudy which are performng well in the
categori es of Academ c Performance, Environnent Protection and Social Justice.
3. The Context - This practice is initiated by NNMT as endowrent awards whi ch
is instituted in honour of the silver jubilarian Rev. Fr. Dr. Paul achan
Kai t hottungal for the Educational Institutions. This has been wth regard in
appreciating certain institutions in the H gher Education Level based on
certain criteria such as Academ c Performance, Social Justice and Environnmenta
Protection. This is to bring into the forefront all those educationa
institutions which are following certain initiatives towards excelling in the
academ c | evel through carrying out their responsibilities towards the society
and al so by protecting our environnment. 4. The Practice - As it was an
initiative of NNMT to identify and reward those institutions based on the
areas |ike Acadenic Excellence, Social Wlfare and Environnmental Protection, it
is further planned to find out those educational institutions who are then
subjected to an in depth analysis by a Conmttee visiting the institution. A)
Acadeni ¢ Excel |l ence Award: The Academni c Excel |l ence award is awarded on the
basis of the high | evel educational performance of the institution where the
teaching plan and net hodol ogy and the result analysis are taken as the criteria
for assessnent. B) Environnent Protection Award: The Environnment Protection
award is instituted for the educational institution which has great interest in
protecting the nature and environment and follows the path of sustainable
devel opnment. Supporting docunents:
http://nbanimt.ac.in/ NAACL/ Upl oads/ 20201007065242_7. 2. x| sx

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // nai punnya. ac.in/Best_Practice. ht i

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

SNEHASANGAMAM i s the flagship event of NNMT which is hosted by the coll ege
every year during the nonth of February for the differently abled people. The
event is coordinated by the second year undergraduate students of all the
departnents through their generous and whol ehearted support along with all the
ot her students, teaching and non-teaching fraternity and the managenent. Every
year many institutions far and wide fromthe coll ege, conprising about 350 -
400 inmates along with their caretakers and persons in charge participate in
the progranme. The programme throws open a great opportunity and indeed a
menor abl e experience for the coordinators to extend their hands to the needy
and to realize that they have becone the reason to put a smle on the face of
lots of less fortunate people in the world. It dawns on the student that it’s
not about what they have or even what they have acconplished, it’s about what
they have received and what they have given back to the society. Through



http://naipunnya.ac.in/Best_Practice.html

conducting this programre, students also |earn the essential managerial aspects
such as planning, |eading, organizing, directing and eval uati on. Havi ng
conduct ed Snehasanganam over the years in a very successful manner, it was as
per the NAAC recommendation that we thought of institutionalizing the whole
programre. This was then considered as another inportant |eap towards making
t he progranme noreover neani ngful and equally enriching. As we have several
institutions in and around the localities who al ways happily accept our
invitation and to nmake their presence for the programme, we were confident to
nove ahead with formulating a better policy to work it out. W had our teacher
coordi nators, the college counsellor and the student representatives who were
havi ng a broad di scussion on this new t hought which hel ped themfram ng a
policy that was clearly on par with the objective of institutionalizing
Snehasangamam The policy was whol eheartedly supported by the managenment and so
it was only left to execute the policy in the best ways possible.. To this
pur pose, we selected 22 institutions fromwhich 11 were chosen to initiate the
pl an. The 11 chosen institutions were then divided anong the 11 first year
cl asses for each class to adopt and cater to the needs of one institution. Each
class will have to build up a rapport with the invited institution. The cl ass
has to carry out six activities and fornulate strategies to work it out
effectively. They also have to visit the particular institution and conduct an
anal ysis or survey as to what type of service or support is required by them or
could be provided for themand to extend their help towards getting it
acconpl i shed. Through this programme, each class is believed to create a strong
bonding with the institution and so we have a nuch nore neani ngful and worthy
event that takes place. Supporting docunents:
http://nbanimt.ac.in/NAACL/ Upl oads/ 20201007063821_7. 3. 1. x|l sx

Provide the weblink of the institution

http://nai punnya. ac. i n/ Snehasangamam ht m

8.Future Plans of Actions for Next Academic Year

The world of students forms the nost vibrant, dynami c and fragrant group of

soci ety. They crave for know edge and are eager to know the nysteries of nature
and life. In this regard, education of the youth is of paranount inportance. The
pl ans for the academ c year 2020-21 focuses mainly on the overall devel opment of
students as well as teaching fraternity. As per the recommendati ons of NAAC team
the institution is planning to apply for 2 new courses one PG course (MA English)
and one UG Course (Bachel or of Hotel Administration). Nai punnya takes pride in
hel ping nmould faculty to grow and develop in their field of study. The weak area
relating to the institution is research. Nai punnya Research Enhancenent

Programe, R-Collective 2.0 will be introduced in the forthconm ng year with the
obj ective of identifying, inproving and obtaining nore research papers in the UGC
listed journals. Various workshops will be conducted to equip the staff in

preparing research papers qualified to publish. At present, Nai punnya doesn’t
have any m nor and major projects. Atraining session will also be introduced in
the academ ¢ year 2020-2021 to prepare funded projects. Another mmjor area that
has to be inproved is PhD registration of the faculty. The nunber of PhD hol ders
is conmparably lowin the institution. So, to inprove the nunber of PhD

registrations varied attenpts will be taken fromthe part of the institution by
giving sufficient training for faculty in identifying the topics of research and
uni versities for doing the research. . By understanding the role of researches in

soci ety and the inportance of scientific research in education, Naivigyan Vol une
1 was launched in March 2020. After this maiden venture, it is proposed to
publish the 2nd volunme with a great nunber of better quality articles that can
qualify the needs of UGC listed journals. Naipunnya has a history of conducting
Nati onal Sem nars every year in each departnment with conference proceedings. In
the coming year, it is decided to conduct National seminars in the rel evant areas
with nmore participation and better-quality research papers with seni nar



http://naipunnya.ac.in/Snehasangamam.html

proceedi ngs. The placenent arena will al so be enhanced by providing series of
training at the institution level, class level and individual |evel which qualify
students to get placed in various leading institutions. Institutionalization of
CSS will be the next major step in the year 2020-2021. The first year and second
year classes will be entrusted with caring and nourishing 22 institutions. Each
class will adopt one institution for a period of 3 years of their course and they
wi Il conduct at |east six prograns yearly. An annual event is conducted every
year by inviting all of themto the canpus. The institution is planning to
redefi ne extension and outreach prograns in the next year. The best practices of
the institution will also be structured in line with extension and outreach
activities. Another inportant focal arena of the next year is to enhance the
qualitative inprovenent in internal and external audits by AAA audit by externa
audi t ors.
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